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Introduction

Portfolio, prosumers, partnerships

At Future we base everything we do on enthusiasts 
who are passionate about their interests.  
From computer games to film, from cycling to 
music-making, from photography to fast cars,  
we produce multi-media products that inform, 
entertain and unite these communities. Our focus 
on commitment to form – editorial quality and 
design excellence – and to functionality online, 
have helped us to build market leadership 
positions in all of the specialist sectors in which 
we operate. They are also helping us to build 
unrivalled and deep relationships with our 
commercial partners.

Group financial highlights
Year ended 30 September 2009

Revenue
(2008: £162.9m)

EBITA
(2008: £14.9m)

£153.1m £10.1m
Adjusted Earnings Per Share
(2008: 2.8p)

Dividends
(2008: 1.1p)

1.8p 0.9p
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EBITA represents operating profit before amortisation of intangible assets, as shown on  
page 17 along with other key figures in the statutory results.

Adjusted earnings per share are based on statutory results and exclude  
amortisation of intangibles and related tax effects.
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Financial calendar

Announcements of results and final 
dividend recommendation
26 November 2009

Ex-dividend date
10 March 2010

Dividend record date
12 March 2010

Annual General Meeting and  
approval of final dividend
18 March 2010

Final dividend payment date
1 April 2010

Half-year end
31 March 2010

Announcement of interim results
20 May 2010

Financial year end
30 September 2010

Where to contact us

Future plc
futureplc.com

2 Balcombe Street 
London NW1 6NW 
UK 
Tel +44 (0)20 7042 4000

Beauford Court 
30 Monmouth Street 
Bath BA1 2BW 
UK 
Tel +44 (0)1225 442244

Future Publishing Ltd

Beauford Court 
30 Monmouth Street 
Bath BA1 2BW 
UK 
Tel +44 (0)1225 442244

2 Balcombe Street 
London NW1 6NW 
UK 
Tel +44 (0)20 7042 4000

Future US, Inc.

4000 Shoreline Court 
Suite 400 
South San Francisco 
CA 94080 
USA 
Tel +1 650 872 1642

149 Fifth Avenue 
9th Floor 
New York 
NY 10010 
USA 
Tel +1 212 768 2966

Financial calendar and contacts
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   Patrick Taylor 
Independent non-executive 

 
Patrick has been Chairman of 
the Audit committee since April 
2001, and a Director since the 
same date. He qualified as a 
chartered accountant with 
Coopers & Lybrand (now part of 
PwC) where he became a 
partner in 1980, specialising  
in corporate finance. He was 
Finance Director of Capital 
Radio plc from 1989 to 1996 and 
subsequently Finance Director, 
then Chief Executive, of GWR 
Group plc, owner of the UK’s 
largest commercial radio 
station, Classic FM. He left 
GWR in 2003 and is currently 
Chairman of Centaur Media.

Mark Wood 
Independent non-executive 

 
Mark joined Future as an 
independent non-executive 
Director in April 2009 and has 
been appointed Chairman of  
the Remuneration committee.  
He was previously Chief 
Executive of ITN from 2003  
to 2009. He joined ITN from 
Reuters, where he started as  
a journalist before going on to 
become Editor-in-Chief from 
1989 to 2000 and serving on the 
Reuters PLC Board. He is now 
involved in a number of digital 
and new media ventures in the 
UK and Germany. 

Seb Bishop 
Independent non-executive 

 
Seb joined Future as an 
independent, non-executive 
Director in June 2007 and a 
member of the Remuneration 
committee from November 
2008. He is the CEO of (RED) 
International, the business 
founded by Bono and Bobby 
Shriver to fight AIDS in Africa. 
In 2000, he founded Espotting, 
the company that pioneered 
pay-per-click advertising and 
search marketing in the UK.  
He expanded Espotting before 
selling the company to MIVA,  
a US Nasdaq-quoted company 
in 2004, and taking up the 
Presidency of MIVA until 2007. 
Seb is Chairman of Steak, a 
fast-growing digital marketing 
agency, and a non-executive 
board member of AdJug, a  
new Internet advertising 
marketplace.

Mark Millar 
Company Secretary and  
General Counsel 

Mark has been Company 
Secretary and General Counsel 
since September 2002. He 
joined from Allen & Overy 
following more than a decade’s 
experience of City legal work, 
including a wide range of UK 
and international commercial 
and corporate finance 
experience. He also acts as 
secretary to all Board 
committees. He chairs the 
PPA’s Government and 
Regulatory Committee and is 
an industry representative on 
the boards of the Publishers 
Licensing Society and the 
Copyright Licensing Agency.
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Directors’ report
For the year ended 30 September 2009

The information presented in this Directors’ report relates to 
Future plc and its subsidiaries. The Chairman’s statement and 
the business review are each incorporated by reference into, 
and form part of, this Directors’ report.

Principal activity
The Group’s principal activity is the publishing of special-
interest consumer magazines and websites, notably in the 
areas of games, music & movies, technology and active 
sectors.

The Company has subsidiaries operating in the UK, the US  
and Australia.

Business review 
The purpose of the Annual Report is to provide information to 
the shareholders of the Company.

Reviews of the Group’s activities during the year, the position 
at the year-end and developments since then are set out in the 
Chairman’s statement, Chief Executive’s review, the Corporate 
Governance report and the business review.

The business review explains financial performance, key 
performance indicators, the position at the year-end, any post 
balance sheet events, any likely future developments and a 
description of the principal risks and uncertainties facing the 
Group and how these are managed.

The Annual Report contains certain forward-looking 
statements with respect to the operations, performance and 
financial condition of the Group. By their nature, these 
statements involve uncertainty since future events and 
circumstances can cause results to differ from those 
anticipated. The forward-looking statements reflect 
knowledge and information available at the date of preparation 
of this Annual Report and the Company undertakes no 
obligation to update those forward-looking statements.

Result of 2009 Annual General Meeting
All resolutions put to the Annual General Meeting held on 
27 January 2009 were passed unanimously on a show of 
hands. Shareholders holding more than 85% of all issued 
shares submitted proxy votes and of these, more than 98% 
were cast in favour of all resolutions. The AGM authorised  
the Company to pay a final dividend of 0.6p per Ordinary share 
on 29 January 2009 to those shareholders on the register on  
9 January 2009, bringing total dividends relating to 2008 to  
1.1p per Ordinary share.

Reported financial results
The audited financial statements for the year ended 
30 September 2009 are set out on pages 55 to 88. Details  
of the Group’s results are set out in the consolidated income 
statement on page 56 and in the notes to the financial 
statements on pages 66 to 88.

Dividends
The Board’s policy on dividends and its recommendation for a 
final dividend are set out in the Chairman’s statement and on 
page 17 of the Business review. 

Share capital (all Ordinary shares)
The Company has a single class of share capital which is 
divided into Ordinary shares of one penny each. The rights and 
obligations attaching to the Company’s Ordinary shares and 
provisions governing the appointment and replacement of, as 
well as the powers of, the Directors, are set out in the 
Company’s articles of association, copies of which can be 
obtained from Companies House in the UK or by writing to the 
Company Secretary. Save for restrictions that may from time 
to time be set out in the Company’s articles of association or 
imposed by laws and regulations (including the Listing Rules 
of the Financial Services Authority), there are no restrictions 
on the voting rights attaching to the Ordinary shares or on the 
transfer of the Ordinary shares. The articles of association 
may be amended only by a special resolution of the Company’s 
shareholders. The changes to the articles of association 
approved at the 2009 Annual General Meeting became 
effective on 1 October 2009.

Details of all movements in share capital are given in note 23 
on page 82. As at 30 September 2009, the number of shares in 
issue was 327.2 million. This represents a small increase of 
0.1% compared with the number of shares in issue as at  
30 September 2008. All of the new shares were issued in 
satisfaction of employee share option exercises or share 
awards vesting during the year. No shares were issued in 
relation to any of the acquisitions made by the Group during 
the last seven years.

The Company was granted authority, at the Annual General 
Meeting held on 27 January 2009, to purchase up to 32,687,000 
of its own shares, representing just under 10% of the 
Company’s issued share capital as at 1 December 2008, the 
date the notice was prepared. The Company has never 
purchased any of its shares and the authority will expire 
following the end of the Company’s Annual General Meeting to 
be held on 18 March 2010, at which a resolution to renew such 
authority is proposed. 

Significant shareholdings
At 7 December 2009, the Company had been notified of the 
following significant interests in its Ordinary shares:

Shareholder
Number 

of shares

Percentage  
of issued  

share capital

Schroders Plc 56,067,597 17.11%
Aberforth Partners LLP 45,096,750 13.75%
Fidelity International Limited 39,677,762 12.10%
Investec Asset Management Ltd 28,710,000 8.76%
Lloyds Banking Group plc 18,436,014 5.62%
Franklin Templeton  
Investments Corp

16,663,407 5.08%

Artemis Investment 
Management Ltd

10,627,757 3.24%

215,279,287 65.66%
Directors’ holdings (opposite) 2,990,866 0.91%
Total of significant holdings 218,270,153 66.57%

Others 109,623,084 33.43%

Total number of shares in issue 327,893,237 100%
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Directors 
Biographical details of the Directors holding office as at  
30 September 2009 are set out on pages 30 and 31. 

Directors’ shareholdings in the Company’s share capital are 
set out below. No Director has any interest in any other share 
capital of the Company or any Group Company, nor does any 
Director have a material interest in any contract of significance 
to the Group.

Significant agreements
The provisions of the European Directive on Takeover Bids  
(as implemented in the UK in the Companies Act 2006) require 
the Company to disclose any significant agreements which 
take effect, alter or terminate upon a change of control of the 
Company. In common with many other companies, the Group’s 
bank facility (details of which are set out in note 18 on page 77) 
is terminable upon change of control of the Company. In 
common with market practice, awards under certain of the 
Group’s long-term incentive plans (details of which are set  
out in the Directors’ remuneration report on page 45 and note 
24 on page 82) will vest or potentially be exchangeable into 
awards over a purchaser’s share capital upon change of 
control of the Company.

Financial instruments
Information in relation to the Group’s use of financial 
instruments is set out in note 22 on pages 78 to 81.

Corporate governance
The Board supports best practice in corporate governance. 
The Board’s report on this subject, which includes the 
Directors’ statement of responsibilities for the preparation of 
the accounts, is set out on pages 38 to 44.

Conflicts of interest
At the 2009 AGM the Board sought approval of new articles of 
association which, as described in last year’s annual report, 
enabled Directors to authorise Directors’ conflicts of interest 
and potential conflicts of interest subject to certain 
safeguards. Following adoption of the articles of association 
the Board has approved a set of procedures to ensure that: (i) 
conflicts of interest are raised by Directors (and any potential 
Directors prior to appointment); (ii) appropriate guidelines are 
followed before any conflict is authorised (including ensuring 
that only Directors who have no interest in the matter being 
considered will be able to take the relevant decision and in 
taking the decision the Directors act in a way they consider,  
in good faith, will be most likely to promote the Company’s 
success); and (iii) records are kept of conflicts of interest and 
authorisations. The Directors are satisfied that the Board’s 
powers of authorisation of conflicts are operating effectively 
and that the procedures have been followed. The procedures 
and any authorisations will be reviewed annually.

Corporate responsibility
The Board considers that issues of corporate responsibility 
are important. The Board’s report on this subject (including 
information and policies on charitable donations, political 
donations, employee involvement, payment of creditors and 
disability) is set out in the business review on pages 27 to 29.

Annual General Meeting 2010
At the Company’s eleventh Annual General Meeting, which will 
be held on Thursday 18 March 2010 at 12 noon at 2 Balcombe 
Street, London NW1 6NW, a number of resolutions will be 
proposed. The resolutions are set out in the Notice of Annual 
General Meeting on pages 90 to 94 and an explanation of all 
proposed resolutions is provided overleaf.

Directors’ shareholdings

Balance as at  
30 September 2008

Purchases  
during the year

Sales during  
the year

Balance as at  
30 September 2009

Directors in office at 30 September 2009
Executive
S Spring 439,397 146,2924 – 585,689
J Bowman 752,309 58,8824 – 811,191
Non-executive
R Parry 516,590 – – 516,590
M Penington 391,000 – – 391,000
P Taylor 200,000 – – 200,000
S Bishop – – –
M Wood6 – – – –
Total 2,299,296 205,174 – 2,504,470
Notes:
1.	 All holdings are beneficial.
2.	 Between 30 September 2009 and 7 December 2009 (being the latest practicable date prior to publication of this document) and pursuant to the partial vesting  

on 1 December 2009 of the 2006 PSP awards, Stevie Spring acquired 264,044 shares and John Bowman acquired 222,352 shares, some of which will be sold to 
pay tax on vesting.

3.	 Details of the share options and awards for executive Directors are set out on page 52. There are no such options or awards for non-executive Directors.
4.	 On 26 January 2009, following vesting of the final one third of their respective Restricted Share Awards, 146,292 Ordinary shares (being the net of 248,447 

Ordinary shares which vested less those sold to cover tax and national insurance liabilities) were transferred to Stevie Spring and 58,882 Ordinary shares (being 
the net of 100,000 Ordinary shares which vested less those sold to cover tax and national insurance liabilities) were transferred to John Bowman. Details of the 
Restricted Share Awards are set out on page 48 in the Directors’ remuneration report.

5.		 J Mellon ceased to be a Director on 17 July 2009. As at that date he held 85,000 shares.
6.	 M Wood became a Director on 1 April 2009.
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Ordinary resolution 1 – Financial statements
Shareholders will be asked to approve the financial 
statements of the Company for the financial year ended 
30 September 2009, together with the reports of the Directors 
and auditors. The audited financial statements appear on 
pages 55 to 88.

Ordinary resolution 2 – Directors’ remuneration report
Shareholders will be asked to approve the Directors’ 
remuneration report for the financial year ended 
30 September 2009, which is set out on pages 45 to 53.

Ordinary resolution 3 – Proposed final dividend
The Directors propose a final dividend of 0.5 pence per Ordinary 
share to be paid on 1 April 2010 to those Ordinary shareholders 
on the register at close of business on 12 March 2010.  
This brings the total dividend payable in respect of the year 
ended 30 September 2009 to 0.9 pence per Ordinary share.  
The Board’s policy on dividends and its recommendation for a 
final dividend are set out in the Chairman’s statement and on 
page 17 of the Business review.

Ordinary resolutions 4 to 10 – Election of Mark Wood and 
annual re-election of all Directors
Following his appointment to the Board on 1 April 2009, Mark 
Wood now stands for election to confirm his appointment. 
Consistent with our policy since 2004, all other Directors are 
proposed for re-election. Biographical details of all Directors 
are set out on pages 30 and 31. 

Following rigorous performance evaluation and taking into 
account the need for progressive refreshing of the Board, the 
Board confirms that the performance of each executive and 
non-executive Director of the Company continues to be 
effective and to demonstrate commitment to the role. Roger 
Parry and Michael Penington have served on the Board for 
nine years or more. The Board considers that both Directors 
remain independent and in accordance with best practice both 
are retiring and standing for re-election. The Nomination 
committee has carefully considered the time commitments 
required from and the contribution made by each Director and 
both the Nomination committee and the Board unanimously 
recommend that each Director be re-elected.

Ordinary resolutions 11 and 12 – Auditors
A resolution proposing the reappointment of 
PricewaterhouseCoopers LLP as auditors of the Company and 
authorising the Directors to determine their remuneration will 
be proposed at the Annual General Meeting. An explanation 
regarding the Board’s detailed review process and resultant 
proposal to reappoint PricewaterhouseCoopers LLP as auditors 
can be found on page 44 of the Corporate Governance report.

Ordinary resolution 13 – To authorise the Directors to issue 
and allot new Ordinary shares
Under the provisions of section 551 of the Companies Act 2006 
(the 2006 Act), the Directors may allot and issue Ordinary 
shares only if authorised to do so by the Company’s Articles of 
Association or by shareholders at a shareholders’ meeting. 
Consistent with guidance issued by the Association of British 
Insurers (ABI) in December 2009 this resolution will, if passed, 
authorise the Directors to allot shares up to a maximum 
nominal value of £2,178,000 as follows:

(a)	�in relation to a pre-emptive rights issue only, equity 
securities (as defined by section 560 of the 2006 Act) up to a 
maximum nominal amount of £2,178,000 which represents 
approximately 66.6% of the Company’s issued Ordinary 
shares (excluding treasury shares) as at 7 December 2009. 
This maximum is reduced by the nominal amount of any 
Relevant Securities allotted under paragraph 13.2 of the 
notice of AGM.

(b)	�in any other case, Relevant Securities up to a maximum 
nominal amount of £1,089,000 which represents just under 
33.3% of the Company’s issued Ordinary shares as at  
7 December 2009. This maximum is reduced by the nominal 
amount of any equity securities allotted under paragraph 
13.1 of the notice of AGM in excess of £1,089,000.

If granted, this authority would replace all previous  
authorities granted in this connection. The authority granted 
by this resolution will expire on 31 March 2011 or, if earlier, 
following the conclusion of the next Annual General Meeting  
of the Company. 

The Directors do not have any present intention of exercising 
this authority other than in connection with any exercises 
under share option and other share incentive schemes, but 
intend to seek this authority each year. In addition, there may 
be circumstances where it would be appropriate for the 
Company to issue new Ordinary shares, such as an acquisition 
where it might be appropriate for the consideration to be 
settled in whole, or in part, by the issue of new Ordinary 
shares. The Company does not hold any shares in treasury.

Ordinary resolution 14 – Approval of Sharesave Plan
Rule 3.9 of the Company’s Approved Sharesave Plan, which was 
adopted by the Board in June 1999, provides that no options may 
be granted under it more than ten years after the adoption date. 
Therefore, it is proposed that a new plan, the Future plc 2010 
Approved Sharesave Plan (the Plan) be adopted so that the 
Company may continue to grant sharesave options. 

If approved by shareholders, the rules of the Plan will be 
submitted to H.M. Revenue & Customs (HMRC) for their 
approval pursuant to Schedule 3 of the Income Tax (Earnings 
and Pensions) Act 2003.

The rules of the proposed Plan reflect changes in law and 
practice since 1999, but otherwise are substantially the same 
as those of the expired plan.

Directors’ report – continued
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Eligibility
Participation in the Plan will be offered on similar terms to all 
UK resident employees and full-time executive directors of the 
Group who have been employed with the Group for such 
minimum period (not exceeding one year) as may be specified 
by the Board when making invitations. The Board has 
discretion to allow participation in the Plan by Directors and 
employees who do not satisfy these requirements.

Grant of options
The Board may, in its absolute discretion, issue invitations to 
eligible employees to apply for the grant of options. Invitations 
may be issued only during the period of 42 days following: 

(a) 	the approval of the Plan by HMRC; 

(b) 	the announcement of the Company’s interim or final  
results for any period;

(c) 	the announcement of a new prospectus for certified 
sharesave savings arrangements approved by HMRC;

(d)	the announcement of amendments to be made to 
applicable sharesave legislation or the coming into  
force of such amendments; or

(e)	a determination by the Board that exceptional 
circumstances have arisen which justify the issue of 
invitations outside the usual invitation periods. 

Options may not be granted more than ten years after the 
adoption of the Plan by the Company. No payment is required 
for the grant of options. If the Board receives applications for 
the grant of options over shares which in aggregate exceed the 
number of shares which has been made available for the 
purpose of that issue of invitations, the applications will be 
scaled down accordingly.

Savings contract
It is a condition of participation in the Plan that an eligible 
employee enters into a savings contract under a ‘certified 
contractual savings scheme’ (as defined in the relevant 
legislation) maturing after three, five or seven years. Shares 
subject to an option granted under the Plan may be acquired 
only out of the proceeds (including any interest or bonus) due 
under the related savings contract. The number of Ordinary 
shares subject to an option is that number which, at the 
exercise price per Ordinary share under the option, may be 
acquired out of the expected proceeds of the related savings 
contract (including any interest or bonus). The minimum 
amount which an employee may save under a savings contract 
is currently £10 per month and the maximum amount is 
currently £250 per month.

Plan limit
Not more than 10% of the Company’s issued Ordinary share 
capital may be placed under option under the Plan and any 
other share option plan and under awards under any other 
share incentive plans (excluding share option plans) in any 
ten-year period.

For the purpose of the above limit, Ordinary shares held  
in treasury used or to be used to settle options are to  
be included in the 10% but options which have lapsed  
or are over Ordinary shares which are already in issue  
are to be disregarded.

Exercise price
An option will entitle the holder to acquire Ordinary shares at  
a price determined by the Board, which may not be less than 
the higher of:

(a)	80% of the middle market quotation of a share as derived 
from the Daily Official List of the London Stock Exchange 
for the three dealing days immediately preceding the date 
of the announcement by the Board of its intention to issue 
invitations to apply for the grant of options; and 

(b)	the nominal value of a share.

Exercise of options
An option will normally be exercisable only during the period 
of six months following the maturity of the relevant savings 
contract. An option normally lapses if the holder is no longer 
employed by the Company or any of its subsidiaries. However, 
an option may be exercised during a limited period in certain 
specified circumstances, such as the death, injury, disability, 
redundancy or retirement of the holder or the takeover or 
voluntary winding-up of the Company. Alternatively, in the 
event of a takeover of the Company, an option may, with the 
agreement of the acquiring company, be exchanged for an 
equivalent option over shares in the acquiring company or  
an ‘associated’ company of the acquiring company (as defined 
in the relevant legislation).

Except as described above, options will lapse on cessation  
of employment or directorship with the Company’s Group. 

Rights attaching to shares
Optionholders will have no voting or dividend rights in  
respect of the Ordinary shares under option until the  
options are exercised. 

In the event of a variation of the Company’s Ordinary share 
capital, the number of Ordinary shares comprised in an option 
and the exercise price may, subject to the prior approval of 
HMRC, be varied in such manner as the Board thinks fit.

Any shares allotted when an option is exercised under the Plan 
will rank pari passu with all shares in issue (except for rights 
arising by reference to a record date prior to their allotment). 
Application will be made to the UK Listing Authority for all 
such Ordinary shares to be listed.

Options granted under the Plan are non-transferable and 
non-pensionable.
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Critical accounting assumptions and judgements
The preparation of the accounts under IFRS requires the use 
of certain critical accounting assumptions and requires 
management to exercise its judgement and to make estimates 
in the process of applying the Group’s accounting policies. The 
areas requiring a higher degree of judgement or areas where 
assumptions and estimates are significant to the financial 
statements are discussed below:

(a)	 Intangible fixed assets
The Group uses forecast cash flow information and 
estimates of future growth to assess whether goodwill and 
other intangible fixed assets are impaired. If the results of 
an operation in future years are adverse to the estimates 
used for impairment testing, an impairment may be 
triggered at that point, or a reduction in useful economic 
life may be required.

(b)	 Deferred taxation
The Group is subject to tax in all territories, and judgement 
and estimates of future profitability are required to 
determine the Group’s deferred tax position. If the final tax 
outcome is different to that assumed, resulting changes 
will be reflected in the income statement or statement of 
changes in equity as appropriate.

(c)	 Returns provision
The Group makes a provision for sales returns at the end 
of each month. The UK estimate is calculated by looking  
at the forecast sales projections for the following month  
of the titles that were on sale at the year end and providing 
for any shortfall. The US estimate is based on a study of 
the historic level of returns.

Standards, interpretations and amendments to published 
standards that are not yet effective
Certain new standards, amendments and interpretations to 
existing standards have been published that are mandatory for 
accounting periods beginning on or after 1 October 2009 or 
later periods but which the Group has chosen not to adopt 
early. The new standards that could be relevant to the Group’s 
operations are as follows:

•	 IFRS 3 (Revised) ‘Business Combinations’ and IAS 27 
(Revised) ‘Consolidated and Separate Financial 
Statements’ deal with accounting for business 
combinations, goodwill and minority interests.

•	 IAS 1 ‘Presentation of Financial Statements’ introduces a 
new primary statement, the ‘Statement of comprehensive 
income’, that should include all changes in equity that do 
not arise from transactions with shareholders.

•	 IFRS 8 ‘Operating Segments’ sets out requirements  
for disclosure of information about an entity’s  
operating segments.

•	 IFRS 2 (Amendment) ‘Share-based Payment’ clarifies  
the treatment of cancellations and the definition of  
vesting conditions

Standards, interpretations and amendments to published 
standards that are effective but not relevant for the  
Group’s operations

(a)	 IFRIC 14 ‘IAS 19 – The Limit on a Defined Benefit Asset, 
Minimum Funding Requirements and their Interaction’

(b)	 IAS 23 (Revised) ‘Borrowing Costs’

(c)	 IFRIC 15 ‘Agreements for the Construction of Real Estate’

(d)	 IFRIC 16 ‘Hedges of a Net Investment in a Foreign 
Operation’

(e)	 IFRIC 17 ‘Distribution of Non-Cash Assets to Owners’

(f)	 IFRIC 18 ‘Transfers of Assets from Customers’

(g)	 IAS 39 (Amendment) ‘Financial Instruments: Recognition 
and Measurement’

(h)	 Amendments arising from the IASB’s Annual 
Improvements Project 2009
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Financial statements – continued

Notes to the financial statements

1.	 Segmental reporting
A geographical segment is based on the economic environment in which an entity operates. The Group’s operations are split geographically 
between the UK and the US. The geographical analysis is stated on the basis of origin of operations.

(a)	 Primary reporting format – Geographical segment
Analysis by primary segment is shown below:						    

(i)	 Revenue by segment

				    2009	 2008
				    £m	 £m

UK				    106.5	 115.6
US				    47.0	 47.7
Revenue between segments				    (0.4)	 (0.4)

Total				    153.1	 162.9

Inter-segment pricing is determined on an arm’s length basis.

(ii)	 Revenue by destination
The Group’s primary segments are based on the geographical location of segment assets, which can differ from the geographical market in 
which the customer is located. An analysis by destination is shown below:

				    2009	 2008
				    £m	 £m

UK				    81.0	 91.4
US				    51.2	 52.7
Mainland Europe				    10.5	 10.2
Rest of the World				    10.8	 9.0
Revenue between segments				    (0.4)	 (0.4)

Total				    153.1	 162.9

(iii)	 Operating profit/(loss) by segment

				    2009	 2008
				    £m	 £m

UK				    14.2	 12.7
US				    (5.5)	 2.4
Central costs				    (2.5)	 (3.6)

Operating profit				    6.2	 11.5

(iv)	 Assets and liabilities by segment

		  Segment assets		  Segment liabilities		  Segment net assets
		  2009	 2008	 2009	 2008	 2009	 2008
		  £m	 £m	 £m	 £m	 £m	 £m

UK		  123.5	 120.2	 (55.5)	 (55.6)	 68.0	 64.6
US		  35.8	 41.0	 (22.3)	 (26.0)	 13.5	 15.0

Total		  159.3	 161.2	 (77.8)	 (81.6)	 81.5	 79.6



67

Future plc Annual Report and Accounts 2009

1.	 Segmental reporting (continued)
(a)	 Primary reporting format – Geographical segment (continued)
(v)	 Other segment information

		  		  Capital		  Depreciation and
				    expenditure		  amortisation	
				    2009	 2008	 2009	 2008
				    £m	 £m	 £m	 £m

UK				    1.3	 2.8	 2.8	 3.6
US				    1.2	 4.4	 2.9	 1.7

Total				    2.5	 7.2	 5.7	 5.3

Other than the items disclosed above and a share-based payments charge of £0.4m (2008: £0.6m) there were no other significant non-cash 
expenses during the year.

(b)	 Secondary reporting format – Business segment
After geographical location, the Group is managed into four principal business segments. Each business segment comprises groups of 
individual magazines, websites, and events, combined according to the market sector in which they operate. The Group considers that the 
assets within each segment are exposed to the same risks.

(i)	 Revenue by segment

				    2009	 2008
				    £m	 £m

Games				    47.2	 52.4
Music & Movies				    33.8	 34.8
Technology				    41.3	 44.1
Active				    31.2	 32.0
Intra-Group revenue				    (0.4)	 (0.4)

Total				    153.1	 162.9

(ii)	 Gross profit by segment

				    2009	 2008
				    £m	 £m

Games				    10.7	 15.1
Music & Movies				    7.0	 8.0
Technology				    11.4	 13.1
Active				    7.5	 6.7
Add back: distribution expenses				    12.5	 11.8

Total				    49.1	 54.7

Information regarding operating profit, total costs incurred during the year to acquire, and total carrying amount of, segment assets would 
require arbitrary allocation and is therefore not provided.

2.	 Revenue
An additional analysis of the Group’s revenue is shown below:

				    2009	 2008
				    £m	 £m

Circulation				    91.2	 97.8
Advertising				    46.9	 51.0
Customer publishing				    7.6	 7.1
Licensing, events and other				    7.4	 7.0

Total				    153.1	 162.9
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Financial statements – continued

3.	 Operating profit

				    2009	 2008
				    £m	 £m

Revenue				    153.1	 162.9
Cost of sales				    (104.0)	 (108.2)

Gross profit				    49.1	 54.7	
Distribution expenses				    (12.5)	 (11.8)
Administration expenses				    (26.5)	 (28.0)
Amortisation of intangible assets				    (3.9)	 (3.4)

Operating profit				    6.2	 11.5

4. Profit before tax

				    2009	 2008
				    £m	 £m

Profit before tax is stated after charging:				  
Employee costs (note 5)				    50.8	 51.2
Depreciation of owned assets (note 10)				    1.8	 1.9
Amortisation of intangible assets (note 11)				    3.9	 3.4
Hire of machinery and equipment				    0.2	 0.2
Other operating lease rentals				    3.2	 3.2
Net exchange differences on foreign currency balances				    0.2	 0.1

Fees paid to auditors

				    2009	 2008
				    £m	 £m

Audit fees in respect of the audit of the accounts of the Company			   0.1	 0.1
Audit fees in respect of the audit of the accounts of subsidiaries of the Company			   0.2	 0.2

				    0.3	 0.3
Services relating to taxation				    0.2	 0.1

Total fees				    0.5	 0.4

5. Employees

				    2009	 2008
				    £m	 £m

Wages and salaries				    43.6	 44.3
Social security costs				    5.7	 5.2
Other pension costs				    1.1	 1.1
Share schemes
– Value of employees’ services				    0.4	 0.6

Total staff costs				    50.8	 51.2

				    2009	 2008
Average monthly number of people (including executive Directors)			   No.	 No.

Production				    990	 1,015
Administration				    221	 247

Total				    1,211	 1,262
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5. Employees (continued)
At 30 September 2009, the actual number of people employed by the Group was 1,189 (2008: 1,253). In respect of our primary segments 991 
(2008: 1,044) were employed in the UK and 198 (2008: 209) in the US.

The average number of people employed by the Company during the year was 19 (2008: 20).

IFRS 2 ‘Share-based Payment’ requires an expense for equity instruments granted to be recognised over the appropriate vesting period, 
measured at their fair value at the date of grant.

The Group has used the Black-Scholes model to value instruments with non market-based performance criteria such as earnings per share. 
For instruments with market-based performance criteria, notably total shareholder return, the Group has used a Monte Carlo model to 
determine the fair value. Further details are given in note 24.

The expense for the year of £0.4m (2008: £0.6m) has been credited to reserves.

Key management personnel compensation

		  Group	 Company	 Group	 Company
		  2009	 2009	 2008	 2008
		  £m	 £m	 £m	 £m

Salaries and other short-term employee benefits		  0.9	 0.9	 1.2	 1.2
Post-employment benefits		  0.1	 0.1	 0.1	 0.1
Share-based payments		  0.1	 0.1	 0.3	 0.3

Total		  1.1	 1.1	 1.6	 1.6

Key management personnel are deemed to be the members of the Board of Future plc. It is this Board which has responsibility for planning, 
directing and controlling the activities of the Group.

Further details on the Directors’ remuneration and interests are given in the Directors’ remuneration report on pages 45 to 53. The highest 
paid Director during the year was Stevie Spring (2008: Stevie Spring) and details of her remuneration are shown on page 51.

6. Finance income and costs

				    2009	 2008
				    £m	 £m

Interest receivable				    0.1	 0.3

Total finance income				    0.1	 0.3

Interest payable on interest-bearing loans and borrowings				    (1.6)	 (2.4)
Fair value loss on interest rate swaps				    (0.5)	 –
Exchange (losses)/gains				    (0.2)	 0.1
Amortisation of bank loan arrangement fees				    (0.2)	 –
Other finance costs				    (0.1)	 –

Total finance costs				    (2.6)	 (2.3)

Net finance costs				    (2.5)	 (2.0)
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Financial statements – continued

7. Tax on profit
The tax charged in the consolidated income statement is analysed below:

				    2009	 2008
				    £m	 £m

UK corporation tax		
Current tax at 28% (2008: 28%) on the profit for the year				    1.1	 2.2
Adjustments in respect of previous years				    0.3	 (1.4)

				    1.4	 0.8
Foreign tax					   
Current tax on the loss for the year				    –	 –
Adjustments in respect of previous years				    –	 (0.1)

Current tax				    1.4	 0.7

Deferred tax origination and reversal of timing differences					   
Current year charge				    2.4	 1.0
Adjustments in respect of previous years				    (2.9)	 1.0

Deferred tax				    (0.5)	 2.0

Total tax charge				    0.9	 2.7

During the year, the Group recognised a portion of its historic losses resulting in a tax credit of £2.9m in these financial statements. The Group 
has recognised these losses due to an increased probability that the value will be realised.

The tax assessed in each period differs from the standard rate of corporation tax in the UK for the relevant period. The differences are 
explained below:

				    2009	 2008
				    £m	 £m

Profit before tax				    3.7	 9.5

Profit before tax at the standard UK tax rate of 28% (2008: 28%)			   1.0	 2.7
Different tax rates applicable overseas				    (0.7)	 0.2
Intangible assets: differences relating to amortisation				    –	 (0.1)
Tangible assets: differences relating to depreciation				    0.2	 0.1
Losses created or utilised				    2.2	 –
Other net disallowable items				    0.8	 0.3
Impact of prior year adjustments				    (2.6)	 (0.5)

Total tax charge				    0.9	 2.7

8. Dividends

Equity dividends				    2009	 2008

Number of shares in issue at end of year (million)				    327.2	 326.9
Dividends paid in year (pence per share)				    1.0	 1.1

Dividends paid in year (£m)				    3.3	 3.5

Interim dividends are recognised in the period in which they are paid and final dividends are recognised in the period in which they are 
approved.

A dividend in respect of the year ended 30 September 2009 of 0.5 pence per share, amounting to a total dividend of £1.6m, is to be proposed  
at the Annual General Meeting on 18 March 2010. These financial statements do not reflect this dividend.

The dividends totalling £3.3m paid during the year ended 30 September 2009 relate to the interim dividend for the six-month period to 31 March 
2009 of 0.4 pence per share (£1.3m) and the final dividend declared for the year ended 30 September 2008 of 0.6 pence per share (£2.0m).

The dividends totalling £3.5m paid during the year ended 30 September 2008 relate to the interim dividend for the six-month period to 31 March 
2008 of 0.5 pence per share (£1.6m) and the final dividend declared for the year ended 30 September 2007 of 0.6 pence per share (£1.9m).
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9. Earnings per share
Basic earnings per share are calculated using the weighted average number of Ordinary shares in issue during the year. Diluted earnings  
per share have been calculated by taking into account the dilutive effect of shares that would be issued on conversion into Ordinary shares  
of options held under employee share schemes.

The adjusted earnings per share removes the effect of the amortisation of intangible assets and any related tax effects from the calculation  
as follows:

Adjustments to profit after tax

				    2009	 2008
				    £m	 £m

Profit after tax				    2.8	 6.8
Add: amortisation of intangible assets				    3.9	 3.4
Tax effect of the above adjustment				    (0.9)	 (1.1)

Adjusted profit after tax				    5.8	 9.1

				    2009	 2008

Weighted average number of shares in issue during the year:		
– Basic				    326,261,814	 325,711,398
– Dilutive effect of share schemes				    7,528,758	 4,638,434
– Diluted				    333,790,572	 330,349,832
Basic earnings per share (in pence)				    0.9	 2.1
Adjusted basic earnings per share (in pence)				    1.8	 2.8
Diluted earnings per share (in pence)				    0.8	 2.1
Adjusted diluted earnings per share (in pence)				    1.7	 2.8

The adjustments to profit have the following effect:

				    2009	 2008
				    pence	 pence

Basic earnings per share				    0.9	 2.1
Amortisation of intangible assets				    1.2	 1.0
Tax effect of the above adjustment				    (0.3)	 (0.3)

Adjusted basic earnings per share				    1.8	 2.8

Diluted earnings per share				    0.8	 2.1
Amortisation of intangible assets				    1.2	 1.0
Tax effect of the above adjustment				    (0.3)	 (0.3)

Adjusted diluted earnings per share				    1.7	 2.8
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10. Property, plant and equipment

				    Equipment,	  
		  Land and	 Plant and	 fixtures and  
		  buildings	 machinery	 fittings	 Total 
Group		  £m	 £m	 £m	 £m

Cost				  
At 1 October 2007		  3.5	 4.5	 2.0	 10.0
Additions		  0.1	 1.5	 0.2	 1.8
Exchange adjustments		  0.1	 0.2	 0.1	 0.4

At 30 September 2008		  3.7	 6.2	 2.3	 12.2
Additions		  0.1	 0.6	 0.1	 0.8	
Disposals		  –	 (1.1)	 –	 (1.1)
Exchange adjustments		  0.1	 0.3	 0.2	 0.6

At 30 September 2009		  3.9	 6.0	 2.6	 12.5

Depreciation					   
At 1 October 2007		  (1.1)	 (2.9)	 (1.1)	 (5.1)
Charge for the year		  (0.3)	 (1.3)	 (0.3)	 (1.9)
Exchange adjustments		  (0.1)	 (0.1)	 (0.1)	 (0.3)

At 30 September 2008		  (1.5)	 (4.3)	 (1.5)	 (7.3)
Charge for the year		  (0.3)	 (1.2)	 (0.3)	 (1.8)
Disposals		  –	 1.1	 –	 1.1
Exchange adjustments		  –	 (0.3)	 (0.1)	 (0.4)

At 30 September 2009		  (1.8)	 (4.7)	 (1.9)	 (8.4)

					   
Net book value at 30 September 2009		  2.1	 1.3	 0.7	 4.1

Net book value at 30 September 2008		  2.2	 1.9	 0.8	 4.9

Asset lives and residual values are reviewed annually.

Land and buildings at net book value comprise:

				    2009	 2008
				    £m	 £m

Leasehold:				  
Over 50 years unexpired				    0.9	 1.0
Under 50 years unexpired				    1.2	 1.2

Total				    2.1	 2.2

Financial statements – continued
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11. Intangible assets

			   Magazine		   
		  Goodwill	 and website	 Other	 Total 
Group		  £m	 £m	 £m	 £m

Cost				  
At 1 October 2007		  305.6	 12.5	 3.0	 321.1
Additions through business combinations		  1.7	 –	 –	 1.7
Other additions		  –	 1.4	 2.3	 3.7
Exchange adjustments		  2.5	 0.3	 0.1	 2.9

At 30 September 2008		  309.8	 14.2	 5.4	 329.4
Other additions		  –	 0.2	 1.5	 1.7
Disposals		  –	 –	 (0.1)	 (0.1)
Exchange adjustments		  3.4	 0.6	 0.3	 4.3

At 30 September 2009		  313.2	 15.0	 7.1	 335.3

Amortisation					   
At 1 October 2007		  (200.8)	 (9.2)	 (2.0)	 (212.0)
Charge for the year		  –	 (2.2)	 (1.2)	 (3.4)
Exchange adjustments		  (0.7)	 (0.2)	 (0.1)	 (1.0) 

At 30 September 2008		  (201.5)	 (11.6)	 (3.3)	 (216.4)	
Charge for the year		  –	 (1.6)	 (2.3)	 (3.9)
Disposals		  –	 –	 0.1	 0.1
Exchange adjustments		  (0.9)	 (0.5)	 (0.1)	 (1.5)

At 30 September 2009		  (202.4)	 (13.7)	 (5.6)	 (221.7)

					   
Net book value at 30 September 2009		  110.8	 1.3	 1.5	 113.6

Net book value at 30 September 2008		  108.3	 2.6	 2.1	 113.0

Magazine and website related assets relate mainly to trademarks, advertising relationships and customer lists. These assets are amortised 
over their estimated economic lives, typically ranging between one and five years.

Any residual amount arising as a result of the purchase consideration being in excess of the value of identified magazine related assets is 
recorded as goodwill. Goodwill is not amortised under IFRS, but is subject to impairment testing either annually or on the occurrence of some 
triggering event. Goodwill is recorded and tested for impairment on a territory by territory basis.

Other intangibles relate to capitalised software costs and website development costs.

Impairment tests for goodwill and other intangibles
The Group tests goodwill annually for impairment or more frequently if there are indications that goodwill may be impaired.

Other intangible assets with a finite life are tested for impairment only where there is an indication that an impairment may have occurred.  
The Group does not have any other intangible assets with infinite lives.

For the purpose of impairment testing, goodwill is allocated to the Group’s cash generating units (CGUs) on a geographical basis:

				    2009	 2008
				    £m	 £m

UK				    89.1	 89.1
US				    21.7	 19.2

Total				    110.8	 108.3

The recoverable amount of a CGU is based on value-in-use calculations. These calculations use cash flow projections based on financial 
forecasts approved by management covering a five-year period. Cash flows beyond five years are assumed to be at a zero growth rate. 
EBITDA margins of between 1% and 17% from years one to six have been used. An appropriate discount rate of 13.6% (2008: 13.6%), 
representing the Group’s current pre-tax cost of capital, has been applied to these projections. 

At 30 September 2009 the Group performed its annual impairment test on goodwill using the above discount rate for value-in-use 
calculations. These tests concluded that no impairment is required (2008: nil). Recoverable amounts for the UK and US businesses exceeded 
the carrying values by £6.8m and £1.2m respectively.

The value-in-use calculations are sensitive to changes in the discount rate and cash flows. The value-in-use of the UK and US businesses 
would be equal to the carrying value of assets if the discount rate were 1.1% and 0.6% higher respectively or if forecast cash flows were 7.8% 
and 8.0% lower respectively.
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12.	 Investments

				    2009	 2008
Company				    £m	 £m

Shares in Group undertakings					   
At 1 October				    1.1	 1.1	
Additions				    158.0	 –

At 30 September				    159.1	 1.1

During the year the Company increased its investment in Rho Holdings Limited for consideration of £158.0m which was settled by the 
reassignment of an inter-company debtor to Rho Holdings Limited.

13.	 Deferred tax assets and liabilities
The following are the major deferred tax assets and liabilities recognised by the Group, and the movements thereon, during the current and 
prior years.

						      Provisions	  
				    Depreciation		  and other	  
		  Intangible	 Share-based	 vs tax		  timing	  
		  assets	 payments	 allowances	 Tax losses	 differences	 Total 
		  £m	 £m	 £m	 £m	 £m	 £m

At 1 October 2007		  (1.3)	 0.3	 1.1	 –	 0.9	 1.0
Charged to income statement		  (0.8)	 (0.1)	 (0.2)	 –	 (0.9)	 (2.0)
Transfers		  (0.3)	 –	 0.3	 –	 –	 –
Exchange adjustments		  0.2	 –	 –	 –	 –	 0.2

At 30 September 2008		  (2.2)	 0.2	 1.2	 –	 –	 (0.8)
(Charged)/credited to income statement		  (0.2)	 –	 (0.5)	 2.7	 (1.5)	 0.5
Transfers		  –	 –	 (0.2)	 –	 (2.7)	 (2.9)
Exchange adjustments		  –	 –	 0.1	 0.1	 –	 0.2

At 30 September 2009		  (2.4)	 0.2	 0.6	 2.8	 (4.2)	 (3.0)

The deferred tax asset recognised on the Company’s balance sheet is in respect of share-based payments.

Certain deferred tax assets and liabilities have been offset against each other where they relate to the same jurisdiction. The following is the 
analysis of deferred tax balances after offset for balance sheet purposes:

				    2009	 2008
				    £m	 £m

Deferred tax assets				    0.4	 1.3
Deferred tax liabilities				    (3.4)	 (2.1)

Net deferred tax liability				    (3.0)	 (0.8)

The deferred tax asset of £0.4m (2008: £1.3m) is disclosed as a non-current asset of which the assets due within one year total £0.4m (2008: 
£0.4m). The deferred tax liability of £3.4m (2008: £2.1m) is disclosed as a non-current liability of which the liabilities due within one year total 
£nil (2008: £0.2m).

The Group has unprovided deferred tax assets on tax losses totalling £4.1m (2008: £1.5m).

The Group has unprovided deferred tax assets on other temporary differences totalling £1.0m (2008: £nil).

The Company had no unprovided deferred tax assets or liabilities at 30 September 2009 (2008: £nil).

Deferred tax assets have been recognised in respect of tax losses and other temporary differences where it is probable that these assets will 
be recovered.

No deferred tax is recognised on the unremitted earnings of overseas subsidiaries as any remitted earnings would not give rise to a tax  
liability in the foreseeable future.
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14.	 Inventories

				    2009	 2008
				    £m	 £m

Raw materials				    0.8	 1.5
Work in progress				    2.1	 2.2
Finished goods				    0.4	 0.2

Total				    3.3	 3.9

Inventory is stated after impairment of £0.1m (2008: £nil).

The cost of raw material inventories recognised as an expense and included within cost of sales amounted to £13.9m (2008: £14.1m).

15.	 Trade and other receivables

					     Company 
		  Group	 Company	 Group	 2008
		  2009	 2009	 2008	 (Restated)
		  £m	 £m	 £m	 £m

Current assets:					   
Trade receivables		  20.8	 –	 25.3	 –
Provisions for impairment of trade receivables		  (1.3)	 –	 (1.0)	 –

Trade receivables net		  19.5	 –	 24.3	 –
Amounts owed by Group undertakings		  –	 36.6	 –	 188.1
Other receivables		  0.2	 –	 0.3	 –
Prepayments and accrued income		  3.2	 –	 3.7	 –

		  22.9	 36.6	 28.3	 188.1
Non-current assets:					   
Other receivables		  0.2	 –	 0.1	 –

Total		  23.1	 36.6	 28.4	 188.1

Trade receivables are shown net of a provision for impairment amounting to £1.3m (2008: £1.0m).

The Directors consider that the carrying amount of trade and other receivables approximates their fair value.

Receivable balances from the two main magazine distributors represented 43% of the Group’s trade receivables balance at 30 September 2009.

The average credit period taken on sales is 58 days (2008: 60 days). The Group has provided for estimated irrecoverable amounts in 
accordance with its accounting policy described in the accounting policies section of these financial statements.

Credit checks are obtained and if applicable, guarantees put in place before a new customer is accepted and terms and credit limits are 
agreed. Bookings are not taken before all these factors have been fulfilled. In addition, annual credit checks are carried out and fully 
documented. Final decisions on credit terms are made by an appropriate senior manager within advertising or finance. In the event of a 
request to increase a customer’s credit limit the following factors will be considered: trading history to date, re-review of credit status and 
review of the reason for the increase.

Included within the Group’s trade receivable balance are debtors with a carrying amount of £3.7m (2008: £4.7m) which are past due at the 
reporting date but for which the Group has not provided as there has not been a significant change in credit quality and the Group believes that 
the amounts are still recoverable. These relate to advertising and licensing debtors in the UK and US. The Group does not hold any security 
over these balances. A breakdown of the ageing is as set out below:

				    Group	 Group
				    2009	 2008
Past due				    £m	 £m

0–30 days				    2.1	 3.0
31–60 days				    0.9	 1.2
61–90 days				    0.7	 0.5

Total				    3.7	 4.7
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15.	 Trade and other receivables (continued)
As at 30 September 2009, trade receivables of £1.3m (2008: £1.0m) were impaired and provided for. The individually impaired receivables 
mainly relate to advertising and licencing customers. It is assessed that a portion of the receivables is expected to be recovered. These 
receivables are all more than 90 days old.

The movement in the Group provision for trade receivables during the year is as follows:

				    Group	 Group
				    2009	 2008
				    £m	 £m

At 1 October				    1.0	 1.4
Provision for receivables impaired				    1.2	 0.2
Receivables written off during the year				    (0.9)	 (0.6)

At 30 September				    1.3	 1.0

The creation and release of provision for impaired receivables have been included in administration expenses in the income statement. 
Amounts charged to the allowance account are generally written off when there is no realistic expectation of recovering additional cash.

The other classes within trade and other receivables do not contain impaired assets.

The maximum exposure to credit risk at the reporting date is the carrying value of each class of receivable mentioned above. The Group does 
not hold any collateral as security for trade receivables.

All the Company’s receivables are with group undertakings and no additional disclosure in relation to credit risk is required.

16.	 Cash and cash equivalents

		  Group	 Company	 Group	 Company
		  2009	 2009	 2008	 2008
		  £m	 £m	 £m	 £m

Cash at bank and in hand		  14.6	 2.7	 8.4	 0.6

Cash and cash equivalents		  14.6	 2.7	 8.4	 0.6

The effective interest rate on short-term deposits was 0.8% (2008: 4.4%). These deposits have an average maturity period of one day  
(2008: one day). The carrying amount of these assets approximates their fair value.

The Group has a number of authorised counterparties with whom cash balances are held in the countries in which the Group operates. Credit 
risk is minimised by considering the credit standing of all potential bankers before selecting them by the use of external credit ratings. At 
30 September 2009 all short-term deposits were rated according to Standard and Poor’s as A-1+ (2008: A-1+).

17.	 Trade and other payables

		  Group	 Company	 Group	 Company
		  2009	 2009	 2008	 2008
		  £m	 £m	 £m	 £m

Trade payables		  15.6	 –	 16.3	 –
Amounts owed to Group undertakings		  –	 92.5	 –	 77.3
Other taxation and social security		  1.1	 –	 1.1	 –
Other payables		  1.3	 –	 2.1	 –
Accruals and deferred income		  21.8	 0.4	 23.5	 0.4

Total		  39.8	 92.9	 43.0	 77.7

Trade payables and accruals principally comprise amounts outstanding for trade purchases and ongoing costs. The average credit period for 
trade purchases is 42 days (2008: 43 days). The Group has financial risk management policies in place to ensure all payables are paid within 
the agreed credit terms.

The Directors consider that the carrying amount of trade payables approximates their fair value.
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18.	 Financial liabilities – interest-bearing loans and borrowings
Non-current liabilities

	 Interest rate	 Group	 Company	 Group	 Company
	 at 30 Sept	 2009	 2009	 2008	 2008
	 2009	 £m	 £m	 £m	 £m

Sterling term loan – unsecured	 3.8%	 10.8	 10.8	 14.8	 14.8

Total		  10.8	 10.8	 14.8	 14.8

Current liabilities

	 Interest rate	 Group	 Company	 Group	 Company
	 at 30 Sept	 2009	 2009	 2008	 2008
	 2009	 £m	 £m	 £m	 £m

Sterling term loan – unsecured	 3.8%	 3.5	 3.5	 4.0	 4.0
Sterling revolving loan – unsecured	 3.8%	 7.8	 7.8	 –	 –
US Dollar revolving loan – unsecured	 3.4%	 8.1	 –	 11.5	 –

Total		  19.4	 11.3	 15.5	 4.0

The interest-bearing loans and borrowings are repayable as follows:

		  Group	 Company	 Group	 Company
	 	 2009	 2009	 2008	 2008
	 	 £m	 £m	 £m	 £m

Within one year		  19.4	 11.3	 15.5	 4.0
Between one and two years		  3.0	 3.0	 14.8	 14.8
Between two and five years		  7.8	 7.8	 –	 –

Total		  30.2	 22.1	 30.3	 18.8

The borrowings and interest are guaranteed by Future plc, Future Holdings 2002 Limited, Future Publishing Limited and Future US, Inc.

In May 2009, the Group negotiated new bank facilities with a syndicate of banks (comprising Barclays, Lloyds TSB and RBS) to replace its existing 
facility which was due to expire in April 2010. The total facility available to the Group amounts to £42m and this can be drawn in Sterling, US Dollars 
or Euros. The availability of the facility, which expires in November 2012, is subject to certain covenants. The main financial covenants relate to Net 
Debt/EBITDA, EBITDA/Interest and Cashflow/Debt Service ratios and details of the measurements at 30 September 2009 are set out below:

				    30 September 2009	 Covenant

Net debt/EBITDA				    1.36	 <2.5 times
EBITDA/Interest				    7.63	 >4.0 times
Cashflow/Debt Service				    2.51	 >1.3 times

Based on the above calculations the Group had headroom of approximately £14m at 30 September 2009.

19.	 Financial liabilities – derivatives
Non-current liabilities

		  Group	 Company	 Group	 Company
	 	 2009	 2009	 2008	 2008
	 	 £m	 £m	 £m	 £m

Interest rate swaps		  0.5	 0.5	 –	 –

Total		  0.5	 0.5	 –	 –

In line with the Board’s existing policy of hedging interest rate risk as disclosed in note 22, the Group entered into two interest rate swaps in 
October 2007 to reduce its exposure on a proportion of the outstanding debt under its committed facility: a US Dollar interest rate swap for US 
$8.0m, which had a fixed interest rate of 4.67% and expired on 11 October 2009, and a UK interest rate collar over £5.0m which has a seven-
year period but is cancellable by the bank after four years. The collar has a cap at 6.00% and a floor of 4.65%.

In September 2009, the Group entered into another UK interest rate swap on £5.0m which has a fixed rate of 1.91% and expires on  
12 October 2011.

The fair value loss for the year of £0.5m on interest rate swaps has been included within finance costs in the income statement.
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19.	 Financial liabilities – derivatives (continued)
Current liabilities

				    2009	 2008	
Group				    £m	 £m

Forward foreign exchange contracts				    0.2	 –

Total				    0.2	 –

In May 2009 the Group entered into a number of forward foreign exchange contracts to sell US Dollars and Australian Dollars. These contracts 
have monthly maturity dates and end in September 2010. In October 2009, the Group entered into a number of further forward exchange 
contracts to sell Australian Dollars. These contracts have monthly maturity dates and end in September 2011.

The fair value loss for the year of £0.2m on forward foreign exchange contracts has been recognised directly in equity.

20.	Provisions

		  	 Property and
			   dilapidations	 Other	 Total 
Group			   £m	 £m	 £m

At 1 October 2008			   0.3	 1.0	 1.3
Utilised in the year			   (0.1)	 (0.1)	 (0.2)

At 30 September 2009			   0.2	 0.9	 1.1

The provision for property and dilapidations relates to an obligation under a short leasehold agreement on vacant property. The provision has 
been discounted at a rate in line with the Group’s post tax cost of capital which is 9.5%.

Other provisions relate to liabilities associated with disposals made during 2007.

All of the above provisions will potentially be utilised or will reverse during the next five years.

Provisions of £0.9m (2008: £1.0m) for the Company relate to disposals made during 2007.

21.	 Other non-current liabilities

				    2009	 2008
Group				    £m	 £m

Other creditors				    2.5	 2.6

Other creditors consist mainly of deferred subscription revenue and a deferred property lease liability.

22.	Financial instruments
Financial instruments by category
The Group’s financial assets and financial liabilities are set out below:

			   Fair value	 Amortised cost	 2009
						      Total	 Total 
				    Loans and	 Other	 carrying	 market 
			   Derivatives	 receivables	 liabilities	 value	 value 
Group		  Note	 £m	 £m	 £m	 £m	 £m

Trade receivables net		  15	 –	 19.5	 –	 19.5	 19.5
Other receivables		  	 –	 0.4	 –	 0.4	 0.4
Cash and cash equivalents		  16	 –	 14.6	 –	 14.6	 14.6

Total financial assets		  	 –	 34.5	 –	 34.5	 34.5

Trade payables		  17	 –	 –	 (15.6)	 (15.6)	 (15.6)
Other liabilities			   –	 –	 (9.8)	 (9.8)	 (9.8)
Current borrowings		  18	 –	 (19.4)	 –	 (19.4)	 (19.4)
Non-current borrowings		  18	 –	 (10.8)	 –	 (10.8)	 (10.8)
Derivatives		  19	 (0.7)	 –	 –	 (0.7)	 (0.7)

Total financial liabilities			   (0.7)	 (30.2)	 (25.4)	 (56.3)	 (56.3)
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Financial instruments by category (continued)

			   Fair value	 Amortised cost	 2008
						      Total	 Total
				    Loans and	 Other	 carrying	 market
			   Derivatives	 receivables	 liabilities	 value	 value
Group		  Note	 £m	 £m	 £m	 £m	 £m

Trade receivables net		  15	 –	 24.3	 –	 24.3	 24.3
Other receivables			   –	 0.3	 –	 0.3	 0.3
Cash and cash equivalents		  16	 –	 8.4	 –	 8.4	 8.4

Total financial assets			   –	 33.0	 –	 33.0	 33.0

Trade payables		  17	 –	 –	 (16.3)	 (16.3)	 (16.3)
Other liabilities			   –	 –	 (13.3)	 (13.3)	 (13.3)
Current borrowings		  18	 –	 (15.5)	 –	 (15.5)	 (15.9)
Non-current borrowings		  18	 –	 (14.8)	 –	 (14.8)	 (15.1)

Total financial liabilities			   –	 (30.3)	 (29.6)	 (59.9)	 (60.6)

Total financial liabilities are shown net of unamortised costs which amounted to £0.9m (2008: £nil).

The Company’s financial assets and liabilities are set out below:

			   Fair value	 Amortised cost	 2009
						      Total	 Total 
				    Loans and	 Other	 carrying	 market 
			   Derivatives	 receivables	 liabilities	 value	 value 
Company		  Note	 £m	 £m	 £m	 £m	 £m

Other receivables		  15	 –	 36.6	 –	 36.6	 36.6	
Cash and cash equivalents		  16	 –	 2.7	 –	 2.7	 2.7

Total financial assets			   –	 39.3	 –	 39.3	 39.3

Other liabilities			   –	 –	 (92.8)	 (92.8)	 (92.8)
Current borrowings		  18	 –	 (11.3)	 –	 (11.3)	 (11.3)
Non-current borrowings		  18	 –	 (10.8)	 –	 (10.8)	 (10.8)
Derivatives		  19	 (0.5)	 –	 –	 (0.5)	 (0.5)

Total financial liabilities			   (0.5)	 (22.1)	 (92.8)	 (115.4)	 (115.4)

			   Fair value	 Amortised cost	 2008 (restated)
						      Total	 Total
				    Loans and	 Other	 carrying	 market
			   Derivatives	 receivables	 liabilities	 value	 value
Company		  Note	 £m	 £m	 £m	 £m	 £m

Other receivables		  15	 –	 188.1	 –	 188.1	 188.1	
Cash and cash equivalents		  16	 –	 0.6	 –	 0.6	 0.6

Total financial assets			   –	 188.7	 –	 188.7	 188.7

Other liabilities			   –	 –	 (77.7)	 (77.7)	 (77.7)
Current borrowings		  18	 –	 (4.0)	 –	 (4.0)	 (4.4)
Non-current borrowings		  18	 –	 (14.8)	 –	 (14.8)	 (15.1)

Total financial liabilities			   –	 (18.8)	 (77.7)	 (96.5)	 (97.2)

The fair value is the amount for which a financial asset could be exchanged between knowledgeable, willing parties. If an active market exists, 
the market price is applied. If an active market does not exist a discounted cash flow or generally accepted estimation and valuation technique 
based on market condition at the balance sheet date are used to calculate an estimated value.

The market value of financial instruments is determined by the use of valuation techniques including estimated discounted cash flows.
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22.	Financial instruments (continued)
Treasury overview
The Group uses financial instruments to raise funding for its operations and to manage the financial risks arising from those operations.  
The agreements governing the principal instruments entered into were approved by the Board.

The principal financing and treasury exposures faced by the Group arise from foreign currencies, working capital management, the financing  
of capital expenditure and acquisitions, the management of interest rates on the Group’s debt, the investment of surplus cash and the 
management of the Group’s debt facilities. The Group manages all of these exposures with the overriding objective of remaining within ratios 
covenanted by the Group’s bankers. These ratios are disclosed in note 18.

The capital structure of the Group is reviewed regularly by the Board to ensure that the debt/equity ratio of funding remains appropriate for  
the Group.

In order to maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders, return capital to 
shareholders, issue new shares or sell assets to reduce debt.

Currency and interest rate profile
The currency and interest rate profile of the Group’s financial assets and liabilities is shown below:

	 Financial assets	 Financial liabilities

								        Net 
		  Non-				    Non-		  financial 
	 Floating	 interest		  Floating	 Fixed	 interest		  (liabilities) 
	 rate	 bearing	 Total	 rate	 rate	 bearing	 Total	 /assets 
	 £m	 £m	 £m	 £m	 £m	 £m	 £m	 £m

At 30 September 2009								      
Currency:								      
Sterling	 5.8	 13.8	 19.6	 (22.1)	 –	 (19.3)	 (41.4)	 (21.8)
US Dollar	 3.4	 9.9	 13.3	 (3.1)	 (5.0)	 (6.2)	 (14.3)	 (1.0)
Euro	 –	 0.3	 0.3	 –	 –	 (0.4)	 (0.4)	 (0.1)
Other	 –	 1.3	 1.3	 –	 –	 (0.2)	 (0.2)	 1.1

Total	 9.2	 25.3	 34.5	 (25.2)	 (5.0)	 (26.1)	 (56.3)	 (21.8)

At 30 September 2008								      
Currency:								      
Sterling	 3.3	 15.9	 19.2	 (18.7)	 –	 (22.0)	 (40.7)	 (21.5)
US Dollar	 3.2	 9.3	 12.5	 (7.2)	 (4.4)	 (7.5)	 (19.1)	 (6.6)
Euro	 0.5	 –	 0.5	 –	 –	 –	 –	 0.5
Other	 –	 0.8	 0.8	 –	 –	 (0.1)	 (0.1)	 0.7

Total	 7.0	 26.0	 33.0	 (25.9)	 (4.4)	 (29.6)	 (59.9)	 (26.9)

Interest rate risk
Details of the interest rates on borrowings as at 30 September 2009 are set out in note 18.

The Group’s overall policy on hedging interest rate risk is as follows:

•	 To the extent that net debt is below £10m there is no requirement to hedge against interest rate fluctuations on the balance of the  
gross debt.

•	 To the extent that net debt is above £10m a minimum of 25% of the balance of the gross debt greater than £10m should be hedged.

In applying the above policy, management takes full consideration of cash flow projections to fix the period for which any hedging 
arrangements are entered into.

Details of the Group’s interest rate swaps at 30 September 2009 are set out in note 19.

The following table summarises the Group’s sensitivity to interest rate fluctuations at 30 September 2009:

					     Annualised impact 
					     on profit of a shift 
					     of 50 basis points 
2009					     £m

Impact on profit after tax of interest rate increase					     (0.2)
Impact on profit after tax of interest rate decrease					     0.2

There would be no impact on equity.
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Foreign exchange risk
A proportion of the Group’s activities are carried out in countries outside the UK where transactions are carried out in that country’s own 
functional currency. Movements in exchange rates can therefore have a significant impact on the Group’s total cash flows, whilst the 
translation of the results, assets and liabilities of foreign operations into Sterling can have a significant effect on the Group’s reported profits 
and balance sheet. The main exposures are to movements in the US Dollar, Australian Dollar and Euro against Sterling and Canadian Dollar 
against US Dollar.

The Group’s policy for managing exchange rate risk is summarised as follows:

•	 Transaction exposure – the Group manages this by ensuring that transactions are denominated in the local functional currency of the 
operating units wherever possible. Where this is not possible the use of forward contracts to hedge exposure is considered. The use of 
forward contracts (or any other derivative financial instrument) is subject to authorisation by the Group Finance Director. Details of the 
Group’s forward foreign exchange contracts at 30 September 2009 are set out in note 19.

•	 Translation exposure – the Group matches currency assets with currency liabilities wherever possible as evidenced by the fact that £8.1m 
of gross debt is denominated in US Dollars.

The following table summarises the Group’s sensitivity to translational currency exposures at 30 September 2009:

2009 currency risks expressed in			 
Currency 1/Currency 2 
£m		  GBP/USD	 GBP/AUD	 GBP/EUR	 USD/CAD

Reasonable shift		  25%	 30%	 20%	 20%
Impact on profit after tax if Currency 1 strengthens against Currency 2	 (0.5)	 (0.8)	 (0.1)	 –
Impact on profit after tax if Currency 1 weakens against Currency 2	 0.5	 0.8	 0.1	 – 
Impact on equity if Currency 1 strengthens against Currency 2	 –	 0.1	 –	 – 
Impact on equity if Currency 1 weakens against Currency 2		  –	 (0.1)	 –	 –

Liquidity risk
For the last three years the Group has funded the business largely from cash flows generated from operations and long-term debt. Details of 
the Group’s borrowings are disclosed in note 18.

The Group monitors and manages the cash for the Group and has maintained committed banking facilities as noted above to mitigate any 
liquidity risk it may face. If necessary, inter-company loans within the Group provide short-term cash needs. The following table shows the 
Group’s remaining contractual maturity for financial liabilities and derivative financial instruments. The table has been drawn up based on the 
undiscounted cash flows of financial liabilities based on the earliest date on which the Group is obliged to pay:

			   Between	 Between	  
		  Less than	 one and 	 two and	 After five 
		  one year	 two years	 five years	 years 
30 September 2009		  £m	 £m	 £m	 £m

Trade payables		  15.6	 –	 –	 –
Other liabilities		  9.3	 0.3	 0.2	 –
Borrowings		  19.4	 3.0	 7.8	 –
Derivatives		  0.2	 –	 –	 0.5

Total financial liabilities		  44.5	 3.3	 8.0	 0.5

			   Between	 Between	  
		  Less than	 one and 	 two and	 After five 
		  one year	 two years	 five years	 years 
30 September 2008		  £m	 £m	 £m	 £m

Trade payables		  16.3	 –	 –	 –
Other liabilities		  13.0	 –	 0.3	 –
Borrowings		  15.5	 14.8	 –	 –

Total financial liabilities		  44.8	 14.8	 0.3	 –
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23.	 Issued share capital

				    2009	 2008
				    £m	 £m

Authorised share capital					   
Ordinary shares of 1p each					   
At beginning of year				    6.0	 6.0

At end of year				    6.0	 6.0

				    Number	 2009
				    of shares	 £m

Allotted, issued and fully paid					   
Ordinary shares of 1p each					   
At 1 October 2008				    326,873,068	 3.3
Share options exercised				    324,200	 –

At 30 September 2009				    327,197,268	 3.3

During the year, 324,200 Ordinary shares with a nominal value of £3,242 were issued by the Company for a total cash consideration of £688 
pursuant to share scheme exercises as detailed in note 24.

In 2008, 299,415 Ordinary shares with a nominal value of £2,994 were issued by the Company for a total cash consideration of £5,889 pursuant 
to share scheme exercises as detailed in note 24.

24.	Share-based payments
The income statement charge for the year for share-based payments was £0.4m (2008: £0.6m). This charge has been included within 
administration expenses.

These charges arise when employees are granted awards under the Group’s share option schemes, long-term incentive plan (LTIP), 
performance share plan (PSP), or deferred annual bonus scheme (DABS), and when employees are granted awards by the trustees of The 
Future Network plc 1999 Employee Benefit Trust (EBT). The charge equates to the fair value of the award, and has been calculated using the 
Monte Carlo and Black-Scholes models, using the most appropriate model for each scheme. Assumptions have been made in these models for 
expected volatility, risk-free rates and dividend yields.

The Company has not applied IFRS 2, ‘Share-based Payment’, retrospectively and therefore it has only been applied to options granted after 
7 November 2002 which had not vested before 1 January 2005.

A reconciliation of movements in share options and other share incentive schemes is shown below:

			   2009		  2008
		  2009	 Weighted	 2008	 Weighted
		  Number of	 average	 Number of	 average
		  shares	 exercise price	 shares	 exercise price

Outstanding at the beginning of the year		  11,635,820	 £0.181	 11,549,061	 £0.258
Granted		  15,350,654	 £0.055	 4,452,706	 £0.076
Share scheme exercises – new share issues		  (324,200)	 £0.002	 (299,415)	 £0.020
Share scheme exercises – EBT shares		  (850,447)	 £0.000	 (850,447)	 £0.000
Lapsed		  (4,531,504)	 £0.292	 (3,216,085)	 £0.377

Outstanding at 30 September		  21,280,323	 £0.076	 11,635,820	 £0.181

Exercisable at 30 September		  832,648	 £0.598	 1,260,939	 £0.984

The weighted average share price at the date of exercise of share scheme exercises during the year was £0.182 (2008: £0.319).
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For options and other share incentive schemes outstanding at 30 September the weighted average exercise prices and remaining contractual 
lives are as follows:

			   Weighted average
		  Weighted average	 remaining contractual
	 Number of shares	 exercise price	 life in years
		  2009	 2008	 2009	 2008	 2009	 2008

Future Publishing Holdings Plan							     
July 1998		  –	 3,138	 –	 £0.028	 –	 –
April 1999		  –	 45,174	 –	 £0.216	 –	 1

International Scheme (excluding US)						    
June 1999		  –	 171,420	 –	 £3.617	 –	 1
November 2001		  6,170	 6,170	 £0.470	 £0.470	 2	 3
September 2002		  43,086	 43,086	 £0.470	 £0.470	 3	 4

Senior Scheme							     
November 2001		  168,085	 336,170	 £0.470	 £0.470	 2	 3

Approved Scheme							     
April 2000		  7,638	 8,777	 £6.848	 £6.848	 1	 2
May 2001		  18,405	 21,065	 £0.747	 £0.747	 2	 3
November 2001		  350,995	 375,410	 £0.470	 £0.470	 2	 3
September 2002		  31,915	 31,915	 £0.470	 £0.470	 3	 4

2000 US Plan						    
July 2000		  7,112	 8,226	 $11.202	 $11.202	 1	 2
August 2000		  906	 906	 $12.676	 $12.676	 1	 2
October 2000		  1,740	 1,740	 $8.045	 $8.045	 1	 2
December 2000		  1,596	 1,596	 $2.426	 $2.426	 1	 2
November 2001		  195,000	 195,000	 £0.470	 £0.470	 2	 3

Sharesave Plan							     
December 2004		  –	 11,146	 –	 £0.510	 –	 –
December 2005		  –	 164,465	 –	 £0.465	 –	 1
December 2006		  827,820	 1,943,676	 £0.250	 £0.250	 1	 2
December 2007		  442,955	 1,074,756	 £0.280	 £0.280	 2	 3
December 2008		  7,911,552	 –	 £0.100	 –	 3	 –

PSP							     
January 2006		  –	 906,542	 –	 –	 –	 –
December 2006		  1,776,470	 1,776,470	 –	 –	 –	 1
December 2007		  2,001,720	 2,001,720	 –	 –	 1	 2
December 2008		  4,034,234	 –	 –	 –	 2	 –

DABS							     
January 2006		  –	 319,523	 –	 –	 –	 –
December 2006		  143,531	 148,064	 –	 –	 –	 1
December 2007		  905,407	 1,189,218	 –	 –	 1	 2
December 2008		  1,672,747	 –	 –	 –	 2	 –

Exceptional Restricted Share Awards							     
June 2006		  –	 248,447	 –	 –	 –	 –
July 2006		  –	 602,000	 –	 –	 –	 –

Deferred Bonus Shares							     
December 2008		  731,239	 –	 –	 –	 1	 –

Total outstanding at 30 September		  21,280,323	 11,635,820	 £0.076	 £0.181	 2	 2
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24.	Share-based payments (continued)
The fair value per share for grants made during the year and the assumptions used in the calculation are as follows:

	 2009	 2008

	 Deferred	
	 Bonus	
	 Shares	 DABS	 PSP	 Sharesave	 DABS	 PSP	 Sharesave

Grant date	 19/12/08	 19/12/08	 19/12/08	 22/12/08	 05/12/07	 05/12/07	 21/12/07
Share price at grant date	 £0.163	 £0.163	 £0.163	 £0.165	 £0.327	 £0.327	 £0.290
Exercise price	 –	 –	 –	 £0.100	 –	 –	 £0.280
Vesting period (years)	 1	 3	 3	 3	 3	 3	 3
Expected volatility	 78%	 62%	 62%	 62%	 38%	 38%	 40%
Option life (years)	 1	 3	 3	 3	 3	 3	 3
Expected life (years)	 1	 3	 3	 3	 3	 3	 3
Risk free rate	 3%	 3%	 3%	 3%	 5%	 5%	 5%
Dividend yield	 7%	 7%	 7%	 7%	 3%	 3%	 4%
TSR correlation	 –	 –	 12%	 –	 –	 9%	 –
Fair value	 £0.149	 £0.133	 £0.109	 £0.071	 £0.296	 £0.239	 £0.077
Fair value – EPS element	 –	 –	 £0.133	 –	 –	 £0.296	 –
Fair value – TSR element	 –	 –	 £0.085	 –	 –	 £0.182	 –
Notes:
1. The expected volatility is based on Future’s historical volatility, averaged over a period equal to the expected life, where possible. No account was taken for the volatility prior to the 

rights issue in 2001 to eliminate anomalies from the calculation.
2. The Black-Scholes model has been used to value all options with the exception of 50% of the PSP grants which have a market based performance criteria; the Monte Carlo model has 

been used to value these options.

Future plc operates eight share option schemes being:
– The Future Publishing Holdings Limited Unapproved Share Option Plan (Future Publishing Holdings Plan)
– The Future Network plc 1999 International Share Option Scheme (International Scheme)
– The Future Network plc 1999 Senior Management Scheme (Senior Scheme)
– The Future Network plc 1999 Approved International Share Option Scheme (Approved Scheme)
– The Future Network plc 2000 US Stock Option Plan (2000 US Plan)
– The Future Network plc International Sharesave Scheme (International Sharesave Scheme)
– Addendum to The Future Network plc International Sharesave Scheme (Addendum)
– The Future Network plc UK Inland Revenue Approved Sharesave Plan 2000 (Sharesave Plan)

As at 30 September 2009, options had been granted under all of the above schemes.

The Future Publishing Holdings Plan
The Future Publishing Holdings Plan was used to grant options to employees who were employed by Future Publishing Holdings Limited and 
its subsidiaries. There are no performance criteria attached to options granted under this plan. Since listing of the Company in 1999, no new 
options have been granted under this plan and all options have now lapsed.

The International Scheme
The International Scheme was used for the grant of options to all employees, save for those persons entitled to participate in the Senior 
Scheme.

Options granted under this scheme up until 2 May 2001 vested in eight equal tranches, one tranche every six months following publication of 
the annual and interim results of the Group, depending on the satisfaction of performance criteria that required the normalised earnings per 
share of the Group to grow by at least 3% per annum above the increase in the Retail Prices Index over the relevant period.

Options granted in November 2001 and September 2002 under the International Scheme vested three years after the date of grant, subject  
to satisfaction of performance criteria that required that the total shareholder return of the Company, for the three-year period following date 
of grant, must rank in the top quartile of UK companies whose shares are listed in the Media and Entertainment Sector of the London Share 
Service of the Financial Times newspaper. If the Company ranked in the second quartile of this comparator group, then only one-half of the 
options vested; if the Company ranked below the 50th percentile of this comparator group, then none of the options vested.

The options granted in November 2001 and September 2002 each vested 50%.

No further options will be granted under this scheme.



85

Future plc Annual Report and Accounts 2009

24.	Share-based payments (continued)
The Senior Scheme
The Senior Scheme was used historically for the grant of options to the Board. Details of options outstanding are given in the Directors’ 
remuneration report on page 52 and the performance criteria relating to these options are as set out below for ‘The Approved Scheme’.

No further options will be granted under this scheme.

The Approved Scheme
The Approved Scheme was used for the grant of options to all UK employees up to a value of £30,000.

Options granted under this scheme up until 2 May 2001 vested in eight equal tranches, one tranche every six months following publication of 
the annual and interim results of the Group, depending on the satisfaction of performance criteria that required the normalised earnings per 
share of the Group to grow by at least 3% per annum above the increase in the Retail Prices Index over the relevant period.

Options granted in November 2001 and September 2002 under the Approved Scheme vested three years after the date of grant, subject to 
satisfaction of performance criteria that required that the total shareholder return of the Company, for the three-year period following date of 
grant, must rank in the top quartile of UK companies whose shares are listed in the Media and Entertainment Sector of the London Share 
Service of the Financial Times newspaper. If the Company ranked in the second quartile of this comparator group, then only one-half of the 
options vested; if the Company ranked below the 50th percentile of this comparator group, then none of the options vested.

The options granted in November 2001 and September 2002 each vested 50%.

No further options will be granted under this scheme.

The 2000 US Plan
The 2000 US Plan, which was adopted at the Company’s first Annual General Meeting held on 21 June 2000, was used for the grant of options 
to employees of the Company’s US business.

For options granted under the 2000 US Plan up until 2 May 2001, 25% of the shares under option typically vested on the first anniversary of an 
employee joining (or, where options are granted under the US Plan to an existing employee, on the anniversary of the grant of such options). 
The balance of 75% vested in equal monthly tranches over the three-year period commencing on the first vesting date. Whilst the Company had 
the right to impose performance conditions up until 19 November 2001, none were imposed as it was the Board’s view that it was unusual for 
options granted by US competitors to their US employees to contain such criteria.

Options granted in November 2001 under the 2000 US Plan vested three years after the date of grant, subject to satisfaction of performance 
criteria that required that the total shareholder return of the Company, for the three-year period following date of grant, must rank in the top 
quartile of UK companies whose shares are listed in the Media and Entertainment sector of the London Share Service of the Financial Times 
newspaper. If the Company ranked in the second quartile of this comparator group, then only one-half of the options vested; if the Company 
ranked below the 50th percentile of this comparator group, then none of the options vested.

The options granted in November 2001 vested 50%.

No further options will be granted under this scheme.

The Sharesave Plan, International Sharesave Scheme and the Addendum (the Sharesave Plans)
Under the Sharesave Plans the option entitlement granted to participating employees is linked to the monthly contributions which such 
employees have agreed to pay into the Sharesave Plans (up to a maximum amount of £250 per month). The options granted under the 
Sharesave Plan vest on the third anniversary of the grant of such options (or in the case of the Addendum applicable in the US, due to legal 
constraints, two years after the date of grant of such options). Where legal and regulatory constraints permit, the Company uses its discretion 
to offer options granted under the Sharesave Plans at a discount to the market price in force at the date of the invitation being made.

The Board exercised its discretion in December 2008 to issue invitations to participate in the Company’s Sharesave Plans to eligible employees 
in the UK only. The option price represents a 20% discount to the market price at the time of the invitation.

The Sharesave Plan rules expired during the year and the Company intends to adopt new Sharesave rules at the 2010 Annual General Meeting. 
Full details are set out on pages 34 to 36.

Other share-based payments
No further share options are to be granted. Instead, the Group has put into place a number of alternative share incentive schemes, approved at 
the 2005 Annual General Meeting, made one-off exceptional awards of restricted shares in 2006 and awarded deferred bonus shares in 
December 2008.
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24.	Share-based payments (continued)
Performance Share Plan (PSP)
The PSP is a share-based incentive scheme open to the executive Directors and senior management, based on a percentage of the 
participant’s salary. Awards under this scheme are subject to stretching performance criteria measured against both earnings per share (EPS) 
and total shareholder return (TSR). Subject to the participant’s continued employment with the Group, awards will vest three years after the 
date of grant assuming that the following performance criteria are achieved:

•	 A maximum of 50% of an award will vest if the Group’s growth in adjusted EPS is equal to RPI plus 8%, 0% will vest if the Group’s growth in 
adjusted EPS is equal to RPI plus 3%, and vesting will be on a pro rata straight-line basis between the two. If growth in the Group’s 
adjusted EPS is less than RPI plus 3%, none of that 50% of the award will vest.

•	 The remaining 50% of the award will vest if the Company’s TSR performance, compared to a group of similar companies, places it in the 
top quintile as against the comparator companies. If the Company’s TSR performance is median, 12.5% of the award will vest, and vesting 
will be on a pro rata straight-line basis between the two points. If the Company’s performance is below median, none of that 50% of the 
award will vest. The comparator group of companies is as disclosed on page 48 of this Annual Report.

Grants were made under the PSP in December 2008 and November 2009.

Deferred Annual Bonus Scheme (DABS)
The DABS is a share-based incentive scheme, in which the Directors do not participate, with the levels of participation dependent on the 
relevant operating subsidiary’s financial performance during the previous financial year. The maximum value of any shares granted under the 
DABS to any one participant will be an additional amount which is equal to a fixed percentage of that eligible participant’s annual cash bonus 
actually received or payable for the previous financial year. The number of shares over which an award is to be granted to each participant will 
be calculated by reference to the market value of an Ordinary share in the Company on the date of the award. The shares awarded under the 
DABS will be issued or transferred to the participant three years after the date of the award, normally subject only to the employee remaining 
in the employment of the Group throughout the three-year period.

Grants were made under the DABS in December 2008 and November 2009.

2006 Future plc Exceptional Restricted Share Awards
During 2006 exceptional one-off awards were made to the new Chief Executive and, separately, to the Group Finance Director and other key 
senior managers. The award to S Spring was intended to aid recruitment and retention. The other awards were designed to retain individuals 
considered key to the business, and were based on a percentage of the participant’s salary. The awards were made by The Future Network plc 
1999 Employee Benefit Trust (EBT) with funds provided by the Company. The shares awarded under this plan were transferred by the EBT to 
the participants in three equal tranches following 31 December 2006, 31 December 2007 and 31 December 2008, subject only to the employees 
remaining in the employment of the Group on those dates.

The awards were made in June 2006 to S Spring, Chief Executive, and July 2006 to the other participants.

The final third of the shares awarded were transferred by the EBT to the participants following 31 December 2008.

2008 Future plc Deferred Bonus Share Awards
In December 2008 deferred bonus share awards were made to the Chief Executive, the Group Finance Director and other key senior managers. 
The shares awarded will be transferred to the participants in two equal tranches in December 2009 and December 2010.

25.	Other reserves
Treasury reserve
The treasury reserve forms part of the retained earnings and represents the cost of shares in Future plc purchased in the market and held by 
the EBT to satisfy awards made by the trustees.

				    Group	 Group
				    2009	 2008
				    £m	 £m

Balance at 1 October				    (0.3)	 (0.7)
Acquired in the year				    (0.1)	 –
Utilised in the year				    0.3	 0.4

At 30 September				    (0.1)	 (0.3)

During the year, the Group transferred £0.3m (2008: £0.4m) of shares to employees under Restricted Share Awards.

During the year, Future plc paid £0.1m to Abacus Corporate Trustees Limited as trustees of the EBT, which was used to purchase Future plc 
shares in the market. The shares purchased represented 0.2% of the Company’s issued share capital. The treasury reserve is non-
distributable.
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25.	Other reserves (continued)
Cash flow hedge reserve
The cash flow hedge reserve forms part of the retained earnings and represents the fair value of forward foreign exchange contracts at  
30 September.

				    Group	 Group	
				    2009	 2008	
				    £m	 £m

Balance at 1 October				    –	 –
Fair value loss				    (0.2)	 –

At 30 September				    (0.2)	 –

Merger reserve
The merger reserve of £109.0m (2008: £109.0m) arose following the 1999 Group reorganisation and is non-distributable.

26. Acquisitions
Acquisition of BallHype, Inc.
On 18 June 2008, the Group’s wholly-owned subsidiary, Future US, Inc. acquired the entire share capital of BallHype, Inc. for a cash 
consideration of £1.6m.

27.	 Pensions
The Group operates a defined contribution scheme for employees resident in the UK.

In the US, the Group operates a section 401(K) profit sharing defined contribution plan in respect of pensions, which covers substantially all 
Future US employees. The section 401(K) plan allows employees to invest in eight funds run by T. Rowe Price, but the employees, not the 
employer, have complete control over what they invest in, although they have no control over the stocks owned by the funds.

During the year, £1.1m (2008: £1.1m) contributions were made to these plans.

28.	Commitments and contingent liabilities
(a) Operating lease commitments
At 30 September 2009, the Group had the following total future lease payments under non-cancellable operating leases:

		  Land and		  Total	 Land and		  Total
		  buildings	 Other	 2009	 buildings	 Other	 2008
		  £m	 £m	 £m	 £m	 £m	 £m

Within one year		  4.1	 0.2	 4.3	 3.9	 0.2	 4.1
Between one and five years		  13.7	 0.3	 14.0	 14.3	 0.2	 14.5
After five years		  13.5	 –	 13.5	 16.0	 –	 16.0

Total		  31.3	 0.5	 31.8	 34.2	 0.4	 34.6

Future minimum sub-lease receipts expected under non-cancellable subleases at 30 September 2009 total £3.3m (2008: £2.0m).

During the year, £4.6m (2008: £4.5m) was recognised in the income statement in respect of operating lease rental payments and £1.2m  
(2008: £1.1m) was recognised in respect of sub-lease receipts.

The Group leases various offices under non-cancellable operating lease agreements. The leases have various terms, escalation clauses  
and renewal rights. The Group also leases other equipment under non-cancellable operating lease agreements.

(b) Contingent liabilities
There are no contingent liabilities expected to result in a material loss for the Group.

(c) Capital commitments
There were no material capital commitments as at 30 September 2009 (2008: £nil).
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29.	 Related party transactions
The Group has no material transactions with related parties which might reasonably be expected to influence decisions made by users of  
these financial statements.

During the year, the Company had management charges receivable of £0.7m (2008: £0.7m) and interest receivable of £0.1m (2008: £0.1m)  
from subsidiary undertakings.

30.	Principal subsidiary undertakings
The principal subsidiary undertakings at 30 September 2009 are shown below. A full list of subsidiaries is available at the Company’s 
registered office. All subsidiaries are included in the consolidation. Shares of those companies marked with an * are indirectly owned by 
Future plc through an intermediate holding company.

	 Country of			    
Company name	 incorporation	 Nature of business	 Holding %	 Class of shares

Subsidiaries
Future Publishing Limited*	 England and Wales	 Magazine publishing	 100	 £1 Ordinary shares
Future US, Inc*	 USA (State of California)	 Magazine publishing	 100	 Not applicable

31.	 Prior year adjustment
The prior year adjustment relates to excess intra-group interest of £0.3m that was charged to Future US in prior years. The 2008 financial 
results of the Company have been restated to reflect a £0.3m decrease in interest receivable and a £0.3m decrease in intra-group debtors.
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The following is a list of companies currently included in the FTSE Media Sector Index (UK companies).  
Reference is made to this list in the Directors’ remuneration report on page 50.

Aegis Group
Bloomsbury Publishing
British Sky Broadcasting
Centaur Media
Chime Communications
Chrysalis
Daily Mail ‘A’
Euromoney Institutional Investor
Future
Huntsworth
Informa
ITE Group
ITV

Johnston Press
Mecom Group
moneysupermarket.com Group
Pearson
Reed Elsevier
Rightmove
STV Group
Trinity Mirror
United Business Media
UTV Media
Wilmington Group
WPP Group
Yell Group

FTSE Media Sector Index
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Notice of Annual General Meeting

This Notice of Meeting is important and requires your immediate attention.
If you are in any doubt as to what action you should take, you should consult 
your stockbroker, bank manager, solicitor, accountant or other independent 
adviser authorised under the Financial Services and Markets Act 2000.

If you have sold or otherwise transferred all your shares in Future plc, 
please forward this notice, together with the accompanying documents, as 
soon as possible either to the purchaser or transferee or to the person who 
arranged the sale or transfer so that they can pass these documents to the 
purchaser or transferee.

Notice of Annual General Meeting
Notice is hereby given that the eleventh Annual General 
Meeting of Future plc will be held on Thursday 18 March  
2010 at Future’s London office, 2 Balcombe Street, London  
NW1 6NW at 12 noon at which the following resolutions 
numbered 1 to 15 will be proposed as ordinary resolutions, 
and resolutions numbered 16 to 18 will be proposed as  
special resolutions.

Ordinary resolutions
1.	� To receive and adopt the audited financial statements of 

the Company for the financial year ended 30 September 
2009 and the reports of the Directors and the Auditors.

2.	� To approve the Remuneration report as set out in the 
Annual Report of the Company for the financial year 
ended 30 September 2009.

3.	� To declare a final dividend of 0.5p per Ordinary share, 
payable on Thursday 1 April 2010 to all Ordinary 
shareholders on the register at the close of business on 
Friday 12 March 2010.

4.	 To re-elect as a Director Roger Parry.

5.	 To re-elect as a Director Stevie Spring.

6.	 To re-elect as a Director John Bowman.

7.	 To re-elect as a Director Michael Penington.

8.	 To re-elect as a Director Patrick Taylor.

9.	 To re-elect as a Director Seb Bishop.

10.	 To elect as a Director Mark Wood.

11.	� To reappoint PricewaterhouseCoopers LLP, Chartered 
Accountants and Registered Auditors, as auditors of  
the Company to hold office until the conclusion of the  
next General Meeting at which accounts are laid before 
the Company.

12.	� To authorise the Directors to determine the remuneration 
of the auditors of the Company. 

13.	� That, in substitution for any existing authority, the 
Directors be and are hereby generally and unconditionally 
authorised in accordance with section 551 of the 
Companies Act 2006 (the ‘Act’) to exercise all the powers 
of the Company to allot relevant securities (as defined in 
note 20 on page 94):

	 13.1	� in connection with an offer by way of a rights issue 
(comprising equity securities as defined by section 
560 of the Act), up to an aggregate nominal amount  
of £2,178,000 (such amount to be reduced by the 
nominal amount of any relevant securities allotted 
under paragraph 13.2 below):

		  (a)	� to holders of Ordinary shares in proportion (as 
nearly as may be practicable) to their respective 
holdings; and

		  (b)	� to holders of any other equity securities as 
required by the rights of those securities or as 
the Directors otherwise consider necessary,

		�  but subject to such exclusions or other 
arrangements as the Board may deem necessary or 
expedient in relation to treasury shares, fractional 
entitlements, record dates, legal or practical 
problems in or under the laws of any territory or the 
requirements of any regulatory body or stock 
exchange; and

	 13.2	�in any other case, up to an aggregate nominal 
amount of £1,089,000 (such amount to be reduced by 
the nominal amount of any equity securities allotted 
under paragraph 13.1 above in excess of £1,089,000)

	� at any time or times during the period beginning on the 
date of the passing of this resolution and ending following 
the conclusion of the Company’s next Annual General 
Meeting or, if earlier, on 31 March 2011 (unless previously 
revoked or varied by the Company in General Meeting) 
save that the Company may before expiry of this authority 
make an offer or agreement which would or might require 
relevant securities to be allotted after its expiry and the 
Directors may allot relevant securities pursuant to such 
an offer or agreement as if the authority hereby conferred 
had not expired.

14.	� That the Future plc 2010 Approved Sharesave Plan (the 
2010 Sharesave Plan) (the principal terms of which are 
summarised on pages 34 to 36 of the Annual Report) be 
approved and the Directors be authorised to adopt the 2010 
Sharesave Plan and do all such other acts and things 
(including making amendments to the draft rules of the 
2010 Sharesave Plan) as they may consider necessary or 
expedient or which H.M. Revenue & Customs may require 
to carry the 2010 Sharesave Plan into effect.

Notice of Annual General Meeting



91

Future plc Annual Report and Accounts 2009

15.	� That, following the broader definitions introduced by 
sections 363 to 365 of the Companies Act 2006 of the 
terms used in (i), (ii) and (iii) below (which for the purposes 
of this resolution have the meanings given by the Act), the 
Company and its subsidiaries at any time during the 
period for which the resolution is effective be authorised 
together to:

	 (i)	� make political donations to political parties and/or 
independent election candidates not exceeding 
£50,000 in total;

	 (ii)	� make political donations to political organisations 
other than political parties not exceeding £50,000 in 
total; and

	 (iii)	� incur political expenditure not exceeding £50,000  
in total,

	� during the period beginning with the date of the passing of 
this resolution and ending following the conclusion of the 
Company’s next Annual General Meeting or, if earlier, on 
31 March 2011.

Special resolutions
16.	� That the Directors be and are hereby empowered

	� (i)	� subject to the passing of resolution 13, pursuant  
to section 570 of the Act to allot equity securities 
(within the meaning of section 560 of the Act) for 
cash pursuant to the authority conferred upon  
it for the purposes of section 551 of the Act by 
resolution 13; and

	� (ii)	� to allot treasury shares,

	� in either case as if section 561(1) of the Act did not apply to 
any such allotment at any time or times during the period 
beginning on the date of the passing of this resolution and 
ending following the conclusion of the Company’s next 
Annual General Meeting or, if earlier, on 31 March 2011 
(save that the Company may before the expiry of the 
power hereby conferred make an offer or agreement 
which would or might require equity securities to be 
allotted after its expiry and the Directors may allot equity 
securities pursuant to such an offer or agreement as if 
the power hereby conferred had not expired), such power 
being limited to:

	 (a)	� the allotment of equity securities in connection with 
an offer by way of a rights issue in favour of the 
holders of ordinary shares in proportion (as nearly  
as may be) to their respective holdings and, if the 
rights attaching to any other equity securities so 
provide, in favour of the holders of those equity 
securities in accordance with such rights, but 
subject to such exclusions or other arrangements as 
the Directors consider necessary or expedient in 
connection with ordinary shares representing 
fractional entitlements or on account of either legal 

or practical problems arising in connection with the 
laws of any territory, or of the requirements of any 
generally recognised regulatory body or stock 
exchange in any territory; and

	 (b)	� the allotment (otherwise than pursuant to sub-
paragraph (a) above) of equity securities up to an 
aggregate nominal amount of £163,000 (representing 
just under 5% of the issued share capital of the 
Company as at 7 December 2009).

17.	� That the Company be generally and unconditionally 
permitted to make market purchases (within the meaning 
of section 693(4) of the Act) of Ordinary shares of one 
penny each in the capital of the Company on such terms 
and in such manner as the Directors of the Company may 
think fit provided that:

	 (a)	� the maximum aggregate number of Ordinary shares 
which may be purchased be limited to 32,719,000 
(representing just under 10% of the issued share 
capital of the Company as at 7 December 2009);

	 (b)	� the minimum price payable per Ordinary share be 
one penny;

	 (c)	� the maximum price which may be paid for such 
Ordinary shares shall not be more than the higher of: 

		  (i)	� an amount equal to 5% above the average of the 
market values for an Ordinary share as derived 
from the London Stock Exchange’s Daily Official 
List for the five business days immediately 
preceding the date on which the Ordinary shares 
are purchased; and

		  (ii)	� the amount stipulated by Article 5(1) of the 
Buy-back and Stabilisation Regulation 2003;

	 (d)	� unless previously renewed, varied or revoked, this 
authority shall expire at the conclusion of the next 
Annual General Meeting following the date of this 
resolution or, if earlier, on 31 March 2011; and

	 (e)	� the Company may make a contract to purchase 
shares under the authority conferred by this 
resolution prior to expiry of such authority, which 
may be executed wholly or partly after expiry of  
this authority.

18.	� That a general meeting, other than an Annual  
General Meeting, may be called on not less than  
14 clear days’ notice.

On behalf of the Board

Mark Millar
Company Secretary
7 December 2009



92

Future plc Annual Report and Accounts 2009

Notice of Annual General Meeting – continued

Notes:
Further information about the AGM
1)	� Information regarding the meeting, including the 

information required by section 311A of the Act, is 
available from: futureplc.com/investors.

Attendance at AGM
2)	� If you wish to attend the meeting in person, please bring 

the attendance card attached to your form of proxy and 
arrive at Future’s London office in sufficient time for 
registration. Directions will be provided at reception and 
the venue is accessible for the disabled. Appointment of  
a proxy does not preclude a member from attending the 
meeting and voting in person. If a member has appointed 
a proxy and attends the meeting in person, the proxy 
appointment will automatically be terminated.

Appointment of proxies
3)	� Any member entitled to attend and vote at the meeting 

may appoint one or more proxies to attend, speak and 
vote in their place. A member may appoint more than one 
proxy provided that each proxy is appointed to exercise 
the rights attached to a different share or shares held by 
that shareholder. If you appoint multiple proxies for a 
number of shares in excess of your holding, the proxy 
appointments may be treated as invalid. A proxy need not 
be a member of the Company. A proxy card is enclosed. 
To be effective, proxy cards should be completed in 
accordance with these notes and the notes to the proxy 
form, signed and returned so as to be received by the 
Company’s Registrars, Computershare Investor Services 
PLC, The Pavilions, Bridgwater Road, Bristol BS99 6ZY 
not later than 12 noon on Tuesday 16 March 2010 being 
two business days before the time appointed for the 
holding of the meeting. If you submit more than one  
valid proxy appointment, the appointment received  
last before the latest time for the receipt of proxies  
will take precedence.

Electronic appointment of proxies
4)	� As an alternative to completing the printed proxy form, 

you may appoint a proxy electronically by visiting the 
following website: www.eproxyappointment.com. You will 
be asked to enter the Control Number, the Shareholder 
Reference Number (SRN) and PIN as printed on your 
proxy form and to agree to certain terms and conditions. 
To be effective, electronic appointments must have been 
received by the Company’s Registrars not later than  
12 noon on Tuesday 16 March 2010.

Number of shares in issue
5)	� As at the close of business on 7 December 2009 (being the 

last business day prior to the publication of this notice) 
the Company’s issued share capital consisted of 
327,893,237 Ordinary shares of one penny each. Each 
Ordinary share carries one vote. There are no shares held 
in treasury. The total number of voting rights in the 
Company is therefore 327,893,237.

Documents available for inspection
6)	� Printed copies of the following documents will be 

available for inspection during usual business hours on 
any weekday (Saturdays, Sundays and public holidays 
excluded) at the registered office of the Company at  
30 Monmouth Street, Bath BA1 2BW and at the Company’s 
London office at 2 Balcombe Street, London NW1 6NW, 
including on the day of the meeting from 11.45am until  
its completion:

	 a)	� the service contracts of the Company’s Directors and 
the letters of appointment for the non-executive 
Directors;

	 b)	� the Terms of Reference of the Remuneration 
committee;

	 c)	� the Terms of Reference of the Audit committee;

	 d)	� the Terms of Reference of the Nomination 
committee; and

	 e)	�� the rules of the Sharesave Scheme.

Eligible shareholders
7)	� The Company, pursuant to Regulation 41 of The 

Uncertificated Securities Regulations 2001, specifies that 
only those members on the register of the Company as at 
6pm on Tuesday 16 March 2010 or, if this meeting is 
adjourned, in the register of members 48 hours before 
the time of any adjourned meeting, shall be entitled to 
attend and vote at the meeting in respect of the number  
of shares registered in their name at that time. Changes 
to entries on the Register after 6pm on Tuesday 16 March 
2010, or, if this meeting is adjourned, in the register of 
members 48 hours before the time of any adjourned 
meeting, shall be disregarded in determining the rights  
of any person to attend or vote at the meeting.

Indirect investors
8)	� Any person to whom this notice is sent who is a person 

that has been nominated under section 146 of the Act to 
enjoy information rights (a ‘Nominated Person’) does not 
have a right to appoint a proxy. However, a Nominated 
Person may, under an agreement with the registered 
shareholder by whom they were nominated (a ‘Relevant 
Member’), have a right to be appointed (or to have 
someone else appointed) as a proxy for the meeting. 
Alternatively, if a Nominated Person does not have such  
a right, or does not wish to exercise it, they may have a 
right under any such agreement to give instructions to the 
Relevant Member as to the exercise of voting rights.  
A Nominated Person’s main point of contact in terms of 
their investment in the Company remains the Relevant 
Member (or, perhaps, the Nominated Person’s custodian 
or broker) and the Nominated Person should continue to 
contact them (and not the Company) regarding any 
changes or queries relating to the Nominated Person’s 
personal details and their interest in the Company 
(including any administrative matters). The only exception 
to this is where the Company expressly requests a 
response from the Nominated Person.
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Appointment of proxies through CREST
9)	� CREST members who wish to appoint a proxy or proxies 

through the CREST electronic proxy appointment service 
may do so for the meeting and any adjournment(s) thereof 
by using the procedures described in the CREST Manual. 
CREST Personal Members or other CREST sponsored 
members, and those CREST members who have 
appointed a voting service provider(s), should refer to 
their CREST sponsor or voting service provider(s), who 
will be able to take the appropriate action on their behalf.

	� In order for a proxy appointment or instruction made 
using the CREST service to be valid, the appropriate 
CREST message (a ‘CREST Proxy Instruction’) must be 
properly authenticated in accordance with Euroclear UK 
& Ireland Limited’s specifications and must contain the 
information required for such instructions, as described 
in the CREST Manual. The message, regardless of 
whether it constitutes the appointment of a proxy or to an 
amendment to the instruction given to a previously 
appointed proxy must, in order to be valid, be transmitted 
so as to be received by the issuer’s agent (ID 3RA50) by  
12 noon on Tuesday 16 March 2010, or, if the meeting is 
adjourned, not less than 48 hours before the time fixed for 
the adjourned meeting. For this purpose, the time of 
receipt will be taken to be the time (as determined by the 
timestamp applied to the message by the CREST 
Applications Host) from which the issuer’s agent is able to 
retrieve the message by enquiry to CREST in the manner 
prescribed by CREST. After this time any change of 
instructions to proxies appointed through CREST should 
be communicated to the appointee through other means.

	� CREST members and, where applicable, their CREST 
sponsors or voting service providers should note that 
Euroclear UK & Ireland Limited does not make available 
special procedures in CREST for any particular 
messages. Normal system timings and limitations will 
therefore apply in relation to the input of CREST Proxy 
Instructions. It is the responsibility of the CREST member 
concerned to take (or, if the CREST member is a CREST 
personal member or sponsored member or has appointed 
a voting service provider(s), to procure that his CREST 
sponsor or voting service provider(s) take(s)) such action 
as shall be necessary to ensure that a message is 
transmitted by means of the CREST system by any 
particular time. In this connection, CREST members and, 
where applicable, their CREST sponsors or voting service 
providers are referred, in particular, to those sections of 
the CREST Manual concerning practical limitations of the 
CREST system and timings.

	� The Company may treat as invalid a CREST Proxy 
Instruction in the circumstances set out in Regulation 
35(5)(a) of the Uncertificated Securities Regulations 2001.

Amending a proxy
10)	� To change a proxy instruction, a member needs to submit a 

new proxy appointment using the methods set out above. 
Note that the deadlines for receipt of proxy appointments 

(see above) also apply in relation to amended instructions; 
any amended proxy appointment received after the 
relevant deadline will be disregarded. Where a member 
has appointed a proxy using the paper proxy form and 
would like to change the instructions using another such 
form, that member should contact the Registrars on +44 
(0)870 707 1443. If more than one valid proxy appointment 
is submitted, the appointment received last before the 
deadline for the receipt of proxies will take precedence.

Revoking a proxy
11)	� In order to revoke a proxy instruction, a signed letter 

clearly stating a member’s intention to revoke a proxy 
appointment must be sent by post or by hand to the 
Company’s Registrars, Computershare Investor Services 
PLC, The Pavilions, Bridgwater Road, Bristol BS99 6ZY. 
Note that the deadlines for receipt of proxy appointments 
(see above) also apply in relation to revocations; any 
revocation received after the relevant deadline will  
be disregarded.

Corporate members
12)	� In the case of a member which is a company, any proxy 

form, amendment or revocation must be executed under 
its common seal or signed on its behalf by an officer of 
the company or an attorney for the company. Any power of 
attorney or any other authority under which the 
documents are signed (or a duly certified copy of such 
power of authority) must be included.

Joint holders
13)	� Where more than one of the joint holders purports to 

appoint a proxy, only the appointment submitted by the 
member whose name appears first on the register will  
be accepted. 

Questions at the AGM
14)	� Under section 319A of the Act, the Company must answer 

any question you ask relating to the business being dealt 
with at the meeting unless:

	 (a)	� answering the question would interfere unduly with 
the preparation for the meeting or involve the 
disclosure of confidential information;

	 (b)	� the answer has already been given on a website in 
the form of an answer to a question; or

	 (c)	� it is undesirable in the interests of the Company or 
the good order of the meeting that the question be 
answered.

�Members’ right to require circulation of resolution to be 
proposed at the AGM

15)	� Under section 338 of the Act, a member or members 
meeting the qualification criteria set out at note 18 below, 
may, subject to conditions set out at note 19, require the 
Company to give to members notice of a resolution which 
may properly be moved and is intended to be moved at 
that meeting.
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Members’ right to have a matter of business dealt 
with at the AGM
16)	� Under section 338A of the Act, a member or members 

meeting the qualification criteria set out at note 18 below, 
may, subject to conditions set out at note 19, require the 
Company to include in the business to be dealt with at  
the AGM a matter (other than a proposed resolution) 
which may properly be included in the business  
(a matter of business).

Website publication of any audit concerns
17)	� Pursuant to Chapter 5 of Part 16 of the Act, where 

requested by a member or members meeting the 
qualification criteria set out at note 18 below, the 
Company must publish on its website, a statement setting 
out any matter that such members propose to raise at the 
AGM relating to the audit of the Company’s accounts 
(including the auditor’s report and the conduct of the 
audit) that are to be laid before the AGM.

	� Where the Company is required to publish such a 
statement on its website:

	 (a)	� it may not require the members making the request 
to pay any expenses incurred by the Company in 
complying with the request;

	 (b)	� it must forward the statement to the Company’s 
auditors no later than the time the statement is made 
available on the Company’s website; and

	 (c)	� the statement may be dealt with as part of the 
business of the AGM.

	 The request:

	 (a)	� may be in hard copy form or in electronic form and 
must be authenticated by the person or persons 
making it (see note 19(d) and (e) below);

	 (b)	� either set out the statement in full or, if supporting a 
statement sent by another member, clearly identify 
the statement which is being supported; and

	 (c)	� be received by the Company at least one week  
before the AGM.

Members’ qualification criteria
18)	� In order to be able to exercise the members’ rights set  

out in notes 15 to 17 above the relevant request must be 
made by:

	 (a)	� a member or members having a right to vote at the 
AGM and holding at least 5% of total voting rights of 
the Company; or

	 (b)	� at least 100 members having a right to vote at the 
AGM and holding, on average, at least £100 of paid up 
share capital.

	� For information on voting rights, including the total 
number of voting rights, see note 5 above and the website 
referred to in note 1.

Conditions
19)	� The conditions are that:

(a)	� Any resolution must not, if passed, be ineffective (whether 
by reason of inconsistency with any enactment or the 
Company’s constitution or otherwise);

(b)	� The resolution or matter of business must not be 
defamatory of any person, frivolous or vexatious;

(c)	� The request:

	 (i)	� may be in hard copy form or in electronic form;

	 (ii)	� must identify the resolution or the matter of business of 
which notice is to be given by either setting it out in full 
or, if supporting a resolution/matter of business sent by 
another member, clearly identifying the resolution/
matter of business which is being supported;

	 (iii)	� in the case of a resolution, must be accompanied by 
a statement setting out the grounds for the request;

	 (iv)	� must be authenticated by the person or persons 
making it; and

	 (v)	� must be received by the Company not later than six 
weeks before the date of the AGM;

(d)	� In the case of a request made in hard copy form, such 
request must be:

	 (i)	� signed by you and state your full name and address; 
and

	 (ii)	� sent either: by post to Mark Millar, Company 
Secretary, Future plc, Beauford Court, 30 Monmouth 
Street, Bath BA1 2BW; or by fax to +44(0)1225 822836 
marked for the attention of Company Secretary;

(e)	� In the case of a request made in electronic form, such 
request must:

	 (i)	 state your full name and address; and

	 (ii)	� be sent to cosec@futurenet.com. Please state ‘AGM’ 
in the subject line of the e-mail. You may not use  
this electronic address to communicate with the 
Company for any other purpose.

Relevant Securities
20)	� Relevant Securities are:

(a)	� Ordinary shares in the Company other than shares 
allotted pursuant to:

	 (i)	� an employee share scheme (as defined by section 
1166 of the Act);

	 (ii)	� a right to subscribe for shares in the Company where 
the grant of the right itself constituted a Relevant 
Security; or

	 (iii)	� a right to convert securities into shares in the 
Company where the grant of the right itself 
constituted a Relevant Security.

(b)	� Any right to subscribe for or to convert any security into 
shares in the Company other than rights to subscribe for 
or convert any security into shares allotted pursuant to an 
employee share scheme (as defined by section 1166 of the 
Act). References to the allotment of Relevant Securities in 
the resolution include the grant of such rights.

Notice of Annual General Meeting – continued
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Investor enquiries and information about Future
For enquiries of a general nature regarding the  
Company and for investor relations enquiries please contact 
Victoria Bacon at the Company’s London office, or visit  
futureplc.com and select the investor relations section.

Registrars and transfer office
The Company’s share register is maintained by:

Computershare Investor Services PLC 
The Pavilions
Bridgwater Road
Bristol BS99 6ZY
Tel: +44 (0)870 707 1443

Shareholders should contact the Registrar, Computershare,  
in connection with changes of address, lost share certificates, 
transfers of shares and bank mandate forms to enable 
automated payment of dividends.

Online information – www.investorcentre.co.uk
Our Registrar, Computershare, has a service to provide 
shareholders with online internet access to details of their 
shareholdings. The service is free, secure and easy to use.  
To register for the service, go to www.investorcentre.co.uk.

Unsolicited mail
The share register is by law a public document.  
To limit the receipt of mail from other organisations,  
please register with the Mailing Preference Services,  
by visiting www.mpsonline.org.uk/mpsr/.

Warning to shareholders
The Company has not authorised any person or organisation to 
contact you about your private shareholding.

Investor information
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Introduction

Portfolio, prosumers, partnerships

At Future we base everything we do on enthusiasts 
who are passionate about their interests.  
From computer games to film, from cycling to 
music-making, from photography to fast cars,  
we produce multi-media products that inform, 
entertain and unite these communities. Our focus 
on commitment to form – editorial quality and 
design excellence – and to functionality online, 
have helped us to build market leadership 
positions in all of the specialist sectors in which 
we operate. They are also helping us to build 
unrivalled and deep relationships with our 
commercial partners.

Group financial highlights
Year ended 30 September 2009

Revenue
(2008: £162.9m)

EBITA
(2008: £14.9m)

£153.1m £10.1m
Adjusted Earnings Per Share
(2008: 2.8p)

Dividends
(2008: 1.1p)

1.8p 0.9p
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EBITA represents operating profit before amortisation of intangible assets, as shown on  
page 17 along with other key figures in the statutory results.

Adjusted earnings per share are based on statutory results and exclude  
amortisation of intangibles and related tax effects.
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Financial calendar

Announcements of results and final 
dividend recommendation
26 November 2009

Ex-dividend date
10 March 2010

Dividend record date
12 March 2010

Annual General Meeting and  
approval of final dividend
18 March 2010

Final dividend payment date
1 April 2010

Half-year end
31 March 2010

Announcement of interim results
20 May 2010

Financial year end
30 September 2010

Where to contact us

Future plc
futureplc.com

2 Balcombe Street 
London NW1 6NW 
UK 
Tel +44 (0)20 7042 4000

Beauford Court 
30 Monmouth Street 
Bath BA1 2BW 
UK 
Tel +44 (0)1225 442244

Future Publishing Ltd

Beauford Court 
30 Monmouth Street 
Bath BA1 2BW 
UK 
Tel +44 (0)1225 442244

2 Balcombe Street 
London NW1 6NW 
UK 
Tel +44 (0)20 7042 4000

Future US, Inc.

4000 Shoreline Court 
Suite 400 
South San Francisco 
CA 94080 
USA 
Tel +1 650 872 1642

149 Fifth Avenue 
9th Floor 
New York 
NY 10010 
USA 
Tel +1 212 768 2966

Financial calendar and contacts
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